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' -tR To) 

14W!T, 198 5 

R. f^. 495 (of).—^Rfr?: Jl^iTrTiTRR 

1963 (1963 38) IVt tTRT 132^n'OTSrRf (]) 7'■il Tfecl 

mr 124TugTO'.3J ( 1 ) STXT 5R?r WpfffAl R qjfjr 

^'oT^TIrnT KTXr (3I^^7?T) ffft'JTR, 198 5 f’P 

#1351 ofiTg;#^ f-rf^sz |, 3 r 5 T#? 5 T ^Xa'r 11 

2 . XfW f^ffTTR, TTX 5 fn'ffXT 3 i' 7 W^W 311 ^ 1^517 if'aWfiR 5# 

^ inXi'W % S^TT^f I'W I 

[ariiTT TT. A. ^^I^i'ss] 
5 fi 5 T 53 r iitirror .im:i w-i^ 
5 ? 7 tt^f, 7 'ft? ps 5 jr.f-^rxr (TRxf) ios.t 

3 fSq q-—srqq ( 1 ) 

qqx i963 (i963 q?r ss) # srix^ 2s%3q- 
(w) g:ixT ;r^ sifsRT.'X^ arr aqfrq ar# ^ ^irfq^iqqT q^- 
Rr5T fqqqf ^7 ssPi^f-fl^r qrx§r fq 57 firiff # 

^a^xr fjR 'rffwa t ram qairfi |: 


1 . Rf?r=a 5rn q ?TTTft5Tr :—(i) ?5 t fqfqqqt qfl 
qtjfR qrqxifXT (^’t) fqF5Tqq, 198 5 ^ 55,mirT 1 

(ii) qaxTiTxr xj^sit^ if irxqTPcr r^-xt ^ fafq % 1 

2 . TTR^f^ # TTRr:—5iq?R?f5if^5Tqq1r if srs^ipiT inqgT?! 
jfff, q fqqq aW % arsfra qqli q ^raff tx f5fq^a awaTfr^ff 
qx xfXT fiq, f5Tt5Tf5rf^ qx aft aT5]; frir: 

(qr) sfwqrTfwq? w aiTqrfxqq? qrqqrxl'; 

(57) siT^i^q; faik % qaa ## qr^qrxt; 

(q) awfa arafa % fiTti: af^q x^af^qqNrxf qr 
T-rT^T x^qqqxsrx % srfaFaqf^ qx 3rrq:q>4qrxf; 

(q) % snqrx qx Prqqa qrqqT^qqOT 

if afRqr 3qq3q a ; 

(a) axaqq afar fqrff: fqf^ % afxrqo qr stxi aan? 
fq-sT-q qrqsr:xFf ^ sfsfla siT% qrlr ^qrfr; 

3 . qfxqTqTi^:—?q WsTqqf 5f atq qqr fqqq—XR«f Ir affim 
q^&ia a fr— 

(^) “if'’ ^ qrfgar.r^” % 5 a 

t^qsff % ^ arafqf ^ aa xreqr ( 4 ) if 
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jrq aifET^Tiff |r jj’ . ( 3 ) % fir? 

if ?RTii srrfwifr ‘4 11 

Fjisfr^TTir:—(^■) ^ PrfiTTq % JTRgTJTf % sf^r'fa sriftr- 
5 iiT<iT arfsT^siff 5 ?r % f 5 p^ % 

^ arq^ arrfrT^??' sTrf^Rf qit srrf^.T srar^r qrt 
^ I 

(^) ifsiT trqj, i 963 Sf 'rfbfrmi^ 

''aisw" "^STfSTO” ^ fw-HFIlSTST qfl 3 mTi^ gW I 

(’t) I, “OT,- II, >^«fi HI, > 4 «fr IV >T?t qff maqjf 

5 frqr?rqiTri qrjf=qr^ ( 5 r#f>T>ir, Maqi sraifrsr) 

if w 11 

('t) "w% ?rfrifpf % 3 fffi' 5 r ai^u 

q?f tfiTTT %| qrw tt ^fn; 

sTHrarm ®ff tt ar^sr ^ ?rrmar|i 

N) "TCT fqf^c^tfi-JTrrff'’ ^ %irsT ftf¥c»TrftT- 

& I I 

(®) frrffw Tm- f^rfsf” m ^rrr 

#fcrfn’’ % ^r?T!T, '■ra' qnfqif!' ^ 
q’lwr TO? q- •'wraf'f % 3 irfi' 5 T fjraffTa ^r frff^ 
% ’qi? % srf^ % 5 >TfT 3 T 5 VI f?r^; 

(^) "^zfi ^r 4 w^rfr” ?r 3 r?T^, Jj?r qr sf^ 
mifr q? arw q’f^ Itoft gt ^rer ?r1 

q? qr fTOnr % aifqqrrfr ?r 11 

(a) ^rqi'" & cTr?q 4 , TO%if? Ir |, ?i?rq qrfaqrrc? 
V! q'siT) I? a>t ^ ftrqr qftq qri srsq;-?: ar^q fro? 

?r tTO qrqr 11 

(?) "ftftTOT sifsrqr'fi” tqi?T# fqf^qrqf? M? q:?r%qr%, 
TOq fqft.?qifaqrif( % q^r^TO *f qqq qn;^ qdr, frorq 
qr afEi^pifi qr% q TO fqfqqq'f % srfqtfq 
qsq fqf^qrfaqrrfr s-mTOrT aif^itlf IraiJqqq fqfq?qr 
srarq-qa-q^r qr qqr^ qT%, atFaqrrft ?r |;i 

4 fq^ ^ TO q^ fqqfqq qqqpri :—fttq qrtf=aff^jff qr< 
g fqfqqri arii; f t ^ 5 f r fqfqaTfHr TOT^FT fqfqqfiiFi 5?^ 

qfq^iq qq; q to? vx q|q i 

siTOTq—^frorq II 
?nqi?q TO 

5 . qq aFfitqrrK:—(i) sif^rq % qq if q^ qt^ 
sqy qqqr 11 

(ii) irqr qff arfqqrqqr qar^TOrr, qr »f^ 

qrfr nasm qifirqsRf qm ar^qlqFrq, fqrro, qqirq qr air 
qqrqi 11 %feq ftstr qrfsrqrrf^, qrqqrd % fqq? farfro fqqqq 
^r^q qiqj-qr qf qr qqnq if ^If qfTOTO q|f VX qqqr 11 

6. ^qrr fqfqqqq:—-fq^I q'r qqfqifrqrr qrrfqfqqqq 
^i'qfq^ q iffT qrT^^qqq toi f^'qqql % aroqq fr ftrqr 
3|lTrqTI 

7. 3 iqT qr q’qfrfaqt, im qqrfiq q rqrq-qq t% qrr srqiv:— 

(i) rsr fqf^ q. 32*? qtr qrqarr^ sts^roqqlqg 

•ri, fqqrir qq q rqrq-qw^T ^ ®tq% qrir qqqqiffqff ai^r 
^ q^f fii^qr 1 


(ii) qsfmt qr im TOrf^a ^ sfrwt qfq spTiqqr gq- 

TfsTO era §> qrqf to% qqf to% srrtW^qr 

^ srn^q? I 

(iii) ijqr fqqftr qla qqq qr q=sq?l srra ftr^r 
jq: fqqtftiq aurj at ^ gq ^ qr^r qfqR?r |q 
w %qrq Tm qmqr 1 

8- tjqrqqrrT vi q?t if qqqqrqr:— (i) qf? 

qrqqi^ ifm fqqqq qror |qi qqq qr^^rar qqrqqifaqnqf 

qqq ^ qf mf.-g- ^ to ^ q>1 srqrrr qf efr if 
afroTcra qrq qqrqr | qrj^ qrqqp'r 5% sifarox % qq ^ qfr 
qfq qqrar ^1 

(ii) qq: q^q Vi smr ^ qqqif qff to, 

qrqqrfr qrf sffro ^ qqq % syTarq qr igf 

^qq % TOvqpqq % qarq gfjff aiqfqraifaqr wqqrqqr qr?iqt 
q TO qqqrq qqnqr to gfq qm qqrqtaiq itroi 

q'T?;--^fTOqr TOTiq-TO qi affqqr TTOfTO ^ qf qq^aTTW 
Bjf fqfqqq 23 % qrqarqf % sjqqiT ^ q^i ” % 
art^ if jq srqiq; fqfq ^ qfrqfqq q?f 1 

9. JiTOT ®f|qf qrt qrq-qfq fqqTqr:—w fqfrqq ^ 
arfqqr aqa sffqf qft ^q fro? q? utot qr? ^qf 
qjf ftrtiftff JfTOT qff ^ %qrq qr qr# qrwq if q q-rrrq 

atT qqrqr 1 1 

TO g a'iq r r "!:—snqrfrqqr ^ to fqfqqq it ^ q#qrqr 
nro ^3iq;TO Wqqq ^ ^ TO^i '?f|q'f %waq%qfffqqiTO 
3ir BTOT ^1 

10 . TOtm TO srfaroqq qqT:--3rTqrf^ qiqqf 

if TO qq? araqiq to fqqq totot q ?>, ftrrfr qr TOqrq, 
qit TOTqrq qfq to ^ ;^r rrror 11 

11. ^ TOi TOfa ^ TOT qiqrf' qr fqqfro rq VK qqqr:— 

( 1 ) ai iqr fw TOf^frqTO TOq qr fTOf: froqfqroTO, 
fiiTOT TOTO qr aq rqqr fq ro rfror if qr erqr-TOq % Rq^ TOqfq 
jjqrq f#tr nq TOfTOTi qrf stfro TOT qrqqnci fro# %qT fqqfa’ 
^ vxzi TO qr^ qi ifqi Rtqfa v qrq qr ^qr #q% 

% qu q, TO qT% ?:qqTTr q, srfTOT I, q?f 

qlTOCi qr fqqtTOT, frorir ^toto % to if sqqmq, qr 

fqRRqro % TO if TOaTOT q TOTlTOt TO sqqTOq wrfqq |-- 
fqtqfirfgq TO ^ arqqfa % fror q^ to to# f- 

(t) (i) qf^ qwrfqq rtqr qr froiTO fq^f totoj- % 
araiq ft, 

(ii) fq^ qroro sttt Rrqfqq rfqqq if ft 

qr 

(iii) ifqT TO rqrq fi#?r f>, frotror qrrafq qrqfcq- q 

TOT qrrq ^ qaftjrq q TO^pq qrqqf ^ arsr^r «rqqi 

(m) arsqqr, qr afro srqq srrqarqf % arora totw qm stfqq 
qqrq ftq TO TOiqqq arfarort 1 

(ii) (q) Rr^ %^®^:TOTf^qTifqTitqr 
frofa % qrq qr ifqr ®t?% arq qt ^ to Tfit qr% q#- 
qrftqf ®t?TO qraTOTOr:®?# TO qr^T TO^fq# ^ 

TOq iiqT qr Rrqlqq rq.TOT to# >ir. TOrqfq qfr q qr^r 





II—3(i)l 


mtw w : ^raraK'ir 


3 


(ii) (^) f^5?! arrfrfof^j ^r 
STTtrFj tiT ^i’fiTT Tf ft, IfTTf^f ft TfTrFTT TTWTT 
smV ^RTwf ^ sTf qwr ^ ^^ ?«(Mrarw ^ irr 

a?wr ^m-PnrfiRt ?r ^ w Jrrrwf Ir fsrnr-'m ^ 
itirr I 

(iii) (^) ^ PTfftr t ^ ^ TT ^ irr 
Pi^ % ?ra ^ % ?rR iifr ^r tn: ^ *0% 

JTf?’ ^T^r ITT pRtapT ff ?r> STT^ f^- 

EJrar % jtiwjt %■ st^^rPr ^ ?rrt awt snik^Tfr ^ w 
afTSR ^ Prfer arlt?^- 'ra' §jf i 

(^) ant^-'i^ Jf jr«fTr<« in PwPtjt % 
sr^Pr ^ ?T sjfPcr » ' 4-fR r ^ ^ fPrri 

(’t) otr-w ^ ?r ^ ^tW) nf arjuPr PrwrPrftRr jmff 
'TT fNrr RT^ % ?r sm^rr:— 

(i) wr ^Rrr if rtr^ ^ ♦wThiPr rto-jprt 

STRiTf^ pTRfsRT ?r ^ q^Rr y>T xt I F5Rr% arraiT <r 
srnif^ qti 3iT jfwrPrd Ppft^ m q n N Tfi ^ jii <Rr- 
'mr 54 srPrw prr %r ^ xrTi?^ |; 

(ii) wr JTRnfer Ff^ftw % qnr ^ spni 

qix?n qfqr aft fir 4hr* % 

(iii) m sTFrrfi^ ^rtt 54 sr Prus i arftp nff ^? 

(i\) w sfwTfict ?Rrr fiwfipT & Jfin: «ffe ps «pz 
4t grxr ii7ct qn- ^tpr 1 

(^) ift fiw'T ttTwf if, Tf^ft ^ «n% arfixFif? arfi- firtqr 
it ar^fir xfir xrrr sfh: ffifi ^ qnx?iT % firit ^tpt 
srit 5>rrr 1 at^Rpr ffifi qr aR^.qirx qrx^ it 54 tranr arfgxprfr 

'Tx fir^ ^ ^ fif ^tfr spTJfPt rr 44 it^rr- 

^rxr 4t RTRTFRRr ipfeRrf/44r qiT xrntRrr rtw ty xnp^rr 11 

(^) go® ( 1 ) % gtf go® (g) % g®jf® 3 ^ ®Tit RfTRxfli 

4 4^> 44 yrgr grgqrrxf jf^r 4® 4 »rK®®x^ gf 

4 4nT 1 

(4) ifir f4®fir 4 5® ^l- % afhr® fnyfiR/ifiT aiyfg 
4 ®4f sr^ g'f art g44t 1 

(5) fif®®® 32 % g®®® 4®rf4^fi® v ®k 4V ^ «rx 

x^ ®rgr qn^Tfr gfi ®g ®it qft gyr® 4 ®t®, 4^ gr xi®g 
gxwx, Ftnflr® 5rTf4®rxy gr Pm gt jxt trxf gr ®g 4 4« 
gr XT3g gxqjrx: 4 Ptggon-gfg gt 4 Pratfii® gt grgr % gtgqgt 
g’sgnr^gfx jg grPtg ^ gr grg jrr=g gxctr gi ®g® qg 4" 
ggr Ptgfg ®g i^gr grg gicg gxgr xg'gr gxs^ ^ gr 

gg ?rrg ®g fgprgg 4 ggl® PrafPc® ggfar gg gf ^4 gr 

gt ftg g4gT i 

g«gtg-4ig-III 

wsfr gr 4fXi g 4 grmr 

12. ®^r 4 Prg arrtgg-qg;-- g^r gr g^ ggT4 
4 ggPr® grf arrgg®, Praffxg ggg 1 4 4^ gx4 gr4 arfggKr 
gt figt grggr 1 

13. gr ffgrg:—ggg, fgg.g g qg.g 4 jirgg 

gggTx g ®ra gr t^grg 4gT Prgrg xmr g'?x iSM qgf 

gr gr fpig ®g fggrg 4 fggrgrsgg x^ 1 


14 . ^r 4ggr g srgrxqfr jfe:—g^ gr f|gig xg4 
gT4 srr&^'r arxrtggr fW 44 4 gK f> ggx 4f grggr 1 

15. jg gfxfigprgf 4 widr g gr4^ ggnt srgxrrrrPrg 
gifggiX' 4 fir® gggrxi gt ggff® ilgr ^ gr arPrgr^ 4gT 
ggt gx4 gr Prgg 4 firgr ft ^ g^, g^ g; grggr 1 

16. fgfgrST ggrg-qg tx g^, g- g'fx::—(i) firfgtgr 
ggm-qg gx ^r g^ 4^, 4 arrggg gg 4 grg gt® fxg 
4 fgfgcxrr arfggrx, gr gg fg fgfiRgg gr ggror gg ggr ftgr 
gr^ firg4 gigRi g gcgrfgg atgPr gr fggr ggr 
ft I 

gt®:—gg.fg gi^fgg, gxn® g ftnflgg fgfgxxrg ggr 
gpft g,' g.grxr 4 4® fgfgtgg gr ggror-gg gr gng ftgr 1 

(ii) gft Tt® ft® 4 fgfgwr arfggrxf gt^^ ®4 tni® 
wg fir gg’srrxt ®gR 4 sg ftgx 3ig4 grg gx g4; 4'r gff 
grxfiigr, gf ^r g,- Prgrfifl g^ gigr 4tx '?4 gigxff 4 
Wgrrrr ggror-g® gx y® gr® gt firs' 4gT fg ggsKr gt® 
gr 4gr4f 4 firt xgi®' gg 4 argpg 11 

(iii) gff fgfgrxTT ggror-gg gf® 4 aigrgr firrfr fsfiRgg 
ffrxr figr ggr ft, ^7 ggx gx4 grgi garg grfggrxr ft® 
4 ^ firfg?®TfErgrxi g>® 4 gsg fgfiRgrfggrx.' gt arrgr gg 
44 4 g^gr s4x gt® gr ggg fgfgcrrrfggrx'i, atrggg gt 
firfgrgg gfg g.ErPrg.s gtgr 1 

(iv) gt® 4 gsg fgrfi?t®r arfitgrxi gr gf g4«t ^gr 
fir g.grx, g fstg 4 xTg4 grw; ^ g ^igpr gr 
grs® ®wts gx 4 1 r{®4 firT gf artggg gt gr 4t xgg gxt 
®Tg4 gr xgg srxr grPr® %pFc®rf4gKf 4 ®rg4 grgx grg 
gxi4 4 Pr'^ g^ 1 

(v) g® PrPrgg 4 arsi® srxt fspR?®! ggror-gg 4 arrmx 
gx gggR gt 44 gr yg srRrgR g^ gg®r 11 firfi^gr 
ggng-gg ^ ®gx gx4 gi4 ®sg JTrPrgrxi' 4 q’® arsgrfx® 
gx fggr gri^gr wtx y®®? 4^f 4' ggisr gr sr^xfi 1 

(vi) gfg gr ggf® 7 (®t®) Pr® 4 arfgg g if 

rft s®®f ggx gx4 grsr ®g® grfggrxr firfe®r ggrg-gs 

>• > ^ . 

5r?5® g gx4 gr ^ ®g4 fgggrggrx 4 ®g®r 11 ^wi ^r 
gt, Pgfgo®r ggror-^gw gx gt gf 0^, gft grgr srqgr 1 

17. grxrfxg argpggi 4 grxg gig gx g gi4 g4- 
grxr g4 ^'( gr 4^:— (1) (g) gft gttfX® 4 Wg?®rPrgrxr 
4 gf fxgt® 4 gr ft fg gggrxr g grx; 44gftgxggfgt3Tg4 
gi® gx gff ®T ®4gr, ^4 ®rg®f 4 gggrxf gt gr arrgr- 
grrx gff firgr grirgr 1 

(s) 4g fl4 gx, PrrgPrFsg ®gf 4 4g4g xrar® srifagrxf 
STxr 4^ g.'' gr ®gg,' |—(i) gff gt? jx® 4 fgfttgr 
arfggRf gr gf gPrfig® g® ft fg gggrxt s g ftgx g«P 4t 
4gr 4 4t®r ^ ftgr, ^ ®i®4t 4 f® grxf ®ft4 4 arfag 

4^ g> gr ®g?rf | sfx gt® fx® 4 fgrfgxgrfirgrff gf 
xixjf® 4 figr 4k an® gfi4 gt 4gx gft gt arixtgt i 

(ii) gfi gtgfxx4fifiR®Tfigrx'i 4 fg®t g^grxr g4 54 
g xgtgi gg 4 4gr 4 apfkt gxrx 4 figr | at ^®t fxgtt 
Ptxf4 4 grg ft gr g?T4 gf gsxt gt smtgt gxx® 
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^spm 3^% tr?^ Hr®T WT^ ■n^r fcrrr 

'stmMT I 

( 2 ) f^! !?7)- ^rf? Tit % PrFi^aTrcj'EK; -;t 

^oi n wpT ^ ^ spft^ir ^'ff^cT TT?: f^^rr | ^V- 

(^) ^JTJhrT qr, qi-mqcT fr^ % ^ wr % P-r"'' 

3pf)^ 5> siTtTJiT I triJr^rf Jf f?r?i'=qTfFcrm ^ fffq-'t 

f r qrr4 ’TTiT qiT uU^^Tr 1 q-fe -svr ->37 fe-Fr^rq {i) 

% sra-ff ' 5^2 43R qr qf I fft q; gTir.% ^ 5 

^o>e\ '•^^^ ^ 

^ % fwT 3rqt^ ^tPra- qrt feir ^rriFr, 

{^) qlq qi *11% ?r!?': i^: ?t, i’q-fqPr^Fr ( ') i; 551 

^'f qr ^TJff qiff ffr q^t qfT ^r ?rqf=r % <1 

fr 5tqF f^fiT inqnq qrFqq qr-?: ftq' ^. t-h.- 1 

18. qrT srrfq’ q ^rqrfe:-- 19 % sTFrqqff 

qft ^qr?: qn4'.TR % fer ^ str-t ?1<7 | 

qmmR 57 : % fqq & qq fer 4 qnrr'-'q fFr; 11 

1 9 . ^ fqqf % 7rq qftfqr;—(i) srtj ^RiqR q;r 

^ TO ^ sfq? q TOT"^ qft' % s qr qra- -> fqqf k 
qqqfeq ^ q;. sr.ii qr rafeqt qfq ot q?? 

^;4^i spi' apfqlq ^ qf5r ^ qn fR:cri f 

!fr?; qrwqr 11 % % fqq qnqqrx qi'Tr %;•< 7>i:qr | 
«Rf5 qr^ qi I fq? to^r ^ qrq "?srrq 3if?.v' '-qj-rMiii 
®1sqR arfq fq^ srqqr qrqrqqr qisr^TO-j. JpTqq-R q|irq,'%H-f 
qr %% qrr qrqqri q ^fir |3TT fi i 

(ii) 5tif q'^ 3rT%qr?rr qqfqR- ^fqrrfe !'-%•%% 

qq ftfRlqR |% q% fq'ffTqrsqssr fqtq qrq% % -sTT F"rq 
(i) ^ 310 q rse % qq:qr 11 

(iii) ^’r irq*: 'iRq qr^rr rwq srrfsqR qrq qq ar^qq.' 

fq%qr q %— 

(qi) qfq 0^2 % 91 % qqqfqfq qq fqqt q> h qf 
% 0 % ^ % "Hq^qq-q’ jq: ^qq^qr % r^P: q-q z: 
qi?qrf qr TOairq ^0. qq % qrq % F?rrf ir ffii 1 
qfk 

{ 5 ) qfq q'r ?iq % qnqm qq fqq'f 5 : racr w 

q$ I qt % 'Rrrq^q qq: qirq 

q incrff q> TOqira' qrrnfJq % ai^q fqq qn, ?r "0 
smr: i>r ^rrr ^ qrq qrqfr.q %q 

qfe: rrmf^ .wfw qr ^^r^qr asqq.r?; q? ,<%, ^ fqvr 
qw % qq% qfq^isr 'SZ % trqr fiq qll 
ijq^q % fwtr qrqr STTI^qT I 

20. ®qq qqrfqr %' 71% 1 qqq qi qrqq qi-rrqr qrnq — 

(i) TOT^q |)% % qf% fi qqq 'r qrTqq^qrtr sh 
# TO qrrof q qf 3 rr%?r fqqr smrqr fq; qrm qq H'.zhj 
srqq t qr ^f^'®qr 1 

(ii) qfft qq qq^w % qiqq Rl?.qT 5 % q^ qil^ fqqiqq 
qfl q stn^ I 

(iii) qmr Tc qrqrr Riqqr stfqqiq 5 %, q.^qrqi 

q% fqiqfefeq fqinqq q ^rreif,- 
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(qr) irm qqq =q =qf qq r?T %qrrqqqqiqrqT^rjir 
fwq fqq 75 qq ftt-t % qnq qrq 71 ^ r^qr, fqq Fqrq % 

qrqr -.qir %q I; qp.' 7 qrrq q qqr'^ qr^ % qiir stt- 

ar^i.-'q q stct •-jtc q.n qq qq % qq qqr fqqr ^rrrrqr 

qq "r,: q,r iqrTr.TT % qrq q?- qff qr srrqr 11 

ia) qjf rT.'T f^q'r i: % qrqq qq.qr qiiqi 

% rpr 7'.: qfFi It q-R | ifT— 

(i) 7 FT nqqH % qqq % Hiir qRq qp% q 
.rT'i' ir..r q< "a'rlvq'.r 11% qq q'l' ai'qFr qf qfr 
qq f.T ,-r.r sfr ^jq'i qq ^ 1 % ^'r 

:-i‘-TiH '<Y I'-I .Til’ qi.q qs q.qq q qq'qf 'qi'o'' q1 

^ii_l •.‘.T:q 3 ,-% T.or =qq 

(ii-) qfq - 4 - 7 q: % nRq 5%f% %r tot % q.'q 
qg'q q .• w % ^F-r ar^fq wzz'; qrr qrqq 
3r'r q; hr il q iVqr it qt FRq q 
^Zc • q q % rqrq 1 

(iv) irt 01 ?,.? qq -jqq% ^ Fiiq % q>,q FTiq qq: 
qjq'T q ric: f-qq.q 'q.' 'oqq.q 

2i. 'Scz: [f q.qq-:—(i) ajq qs ^zz'i' to< qrqi q'qr 
:mq-:r;'" q xqfq q % % '-i.'u '-f^-h t ^77.% ^ 

•ti'r ■; qq qq qq •it’V 'qqr r.q-' 

(u) qq (’■qr:,- (i, q tin % ti% fq v' TOi- fqqn 
'■■ ?:■ W' ■■sf'frT rr sr're^r 

•IV,' Y.-.T % 3! rq q'fTi z.n -a<ir tV fqqfqq qTq% qrqr tou 
V i rfs ^it: q % % 1 

(ji fqi'.'qq ..q-•i-q., q<: g^o,- Rrvf p qrTO.rr ipf qq 
qs qr.q qq q q'' ■■f-?, i'.'i-J oj qq. -Jiq qv ft: qtt % 

•,:.■ '.--rf qi,--qr,-fq v:t '^,1 qgr vrEf^q qn; 3cr, 1 1 

2 •. R:i) •■Tf ’oqftr?': s-ycii' % qrqq sittr qifi qq qq 



0 ^^ T<^' 'p ‘i’r n'-fi 

wr^-iR^, q|r i^'r-Tr 

q'F ft: 

>.i vt't-j'T hi' K'fi^f'^iT Ef 
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v’-'’ 

i F-.- ^T,^^ X.- 'qzzi ?r 

q qq Ffr^V qr: ^izi-; ifsR 

a > «s 

qr'r^’ 

4r1 

1 ■.:rfr’ 7' .::r ~77.x 

q fqq fkj, srFqrriTr sF'r 

siqq'i 

■i t ' 

■T ^-ri t- "q'ti ^TR vf!''; !' 

r% '-rivT 3f!%5T rqf qq.’iViT 

qrlqr 1 

- 

Jii" ;f 1 ;=i '7: 7 7 

■Ji’RftTtr:—(i) TOT 


4 ^ 

;: 4 r;4 vft qvn qrR 

,; X‘ vSq: -qqft 

Si'jqfq 

7 % .-iv 

-jTr- 3 ,-,- q[?'f Frftq' sr';x sri EorrR || 'szz: qrr 

srqfa 

•7t ?7 

■" -j'y'T -^*1 nss" It n 

'• ■] r:!r: qqfq Yf qq.qRqr 


‘T." r-i'Tj ’•P)’ H srilQ'^ I 

v> »» ‘ 

(ii'‘ ■■(/!: vsc'ir 1 ? :.,-..q.r s;T,:f: % qq fftiq 

-! ?r 7 rS'q.q; jii.T.qFrr: 'q; qss'il qfi v?in:^'i 1 

21 . 5q‘:, ST;-.: ’iTS- ip qsv.q;—siftiq sej'- :—(^ 
■j;q'.^ vY-rr qq" Sr ’vrqq: 'SiqR'r q ^.q.f q;- 15 

'»>.•: '3T% % arf.:rq arfqir ^iqr ftqr 

--1 V-'T. I 

> tj) ■<: sF .ftslr ef.sT Fi'^T qvf ’szi; if airq vrrqrq 
'!ivr.' ■•?< ft'T," siTirqr nui qf | ft; ^qr 3rq.- grer 18 0 

ftqf Sf 3iftf?r q 1% I 

fti) (i) qfft 775 qrriqiF.' sifir' | qqqg ii-qr 311^:017 % 
I'qq, ’r.rj,' q-ii 7 : qq q< Crrr q I'r.rr i| q1 fqsqt 00 % 
si'Ri'j r-To.»r ^1% if si’fv'Fr “’r’ q>t q'r ^i-crq): 1 
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(ii) ^ ?r 

3Tr airt WTi % ?f' | ^ ^ pTiR 3 % 

iTwmnli % 3T?f»(ct ta- srf^ici ^ Ji‘ sr-t | \ 

^"te : —^ ^ Pnr'i % srrasTR itfr si^j- faf^mf 

% ^Ti'a ^ 5(vt| ^-4 ^-t; H.'^r ar 

fe?fi ’liw siafsr ^ si'^q-rai ^ ^ ft 

1 ^ 4 ‘ 2/22 % g 3 -;f 3 i?f 3 i^^T?r 

ferret! ■^iT fr i 

(^r) (i) of? %=!■; fT fpfr ^ft 

^r,- tri'^T ^ ft ?ft ^ ^ qr (^a^O q'^ q~qr ^'>^c' 1 

(ii) fqfqiR ( 5 ) q ( 32 ) srlx ^-fqfnatr (i) a 
( 3 ) % ^FTSTT^f €1 5ra! % siq^rrq; srfeent 120 qit sTfSttt 

^ t €’■ qiT I I 

(iii) q^Ti^M;a^i ^ affErqrTfcql qt 120 feif % 
aifaqr^ iso Mi ^qr % aiFsisr sr^^ra ^t f^ar ^it 
?m?5rr |, qft feitr gt'% q.% ^rrra % af?: 

^irar qiiF, ^i pht, itq;5r 3f;T q.%^,iT fi) 

qfe iTTKcT S fet'qi qv 5 f; 's^; ft, eft 120 

spt #?i: & 3 ifaqj q|f ft 4 f 1 

25. ®rf%^ # im''; —(i) 01 qf% ^qrtiTT 

^r qt Jif-ir qr sr?-?qr 4 ' 2-1/2 fqq^ ffnq % 3 »fs\q 
3 tqq?r!ir %q ftqr q f|q.q ^ qf qr^q-.f,' ^ sss'f » 3 t^ ^ 
qqr ftiqi qjqqr 1 

(ii) (qr) srrf' ^ fsi^ii qrqq.Ti ?i'qi fraw ff qr 
?qrq qi? qfqq sfqqrqi q^aqr q.f ^ 2-1/2 fqq % ifqq 
% ^ ftqr q>t OT fqq qqr ^q ftqr fqq fqr qr4q-,Ti tqr- 
fqfxT ft q: 5 qrq qg- 1 1 

{m ) qgi^qq'i', q’rq.q:f q fq^qr qr q^^q i- 4 ; q^rari q qq 
% sr?qqr qrf ^ 2-i/2fqq % f^qq q v-Fiq qq^.w qq ftqr 1 

( 3 ) qfq sqif'r qr'f fqrqr aj-qpsr ^ %'4qiTV ^ qfri ®wr 
3 ?q;qn:ar sfix qr qq qqqfrqfq 7 i firq; araRr qit “q.qq- 
qrq" qiq; qqr | qt arqpfi sq.fr ft^ qr qqir sfqr qf; 
qr^ qrqr 0^1' qfr qqfq 1/10 f'^iq qq qrq q 7 ^% ^f^^ 
qrqqf q^ ?qq?r arfetw q,qv 15 fqq I'r ctq: t 

(4) qfq 0 qf( % q't^'q Vrar fqqftr, m qr aqrq qq 

aiqqr 3 ?;q qjiTwt ^ ?rqi ^ q q| qT ^jq-fqlqqif (2) % srsf^q 

qq% qro qr qf qit srm ^zt: qr arqqr?qfq ^r qqfq q' 
qqr it% qrqr ^q'r i/ioq '■rriq qq qrq ft q,qqr qiq w 
qqfq qrqq-qrq qrqr qrqirr | q,qq-q,q ^rfr % qr^q 
q qqiiiq qfr fqfq qq ^r siqfq qrr ftq: i 

(5) srftiq srqqrrw % qqq/qqt w % qqq fqq % 
f%qf qq qJt qq? % q-q^Tq qq^^q fr fqqr q.qqr 1 

26. qrq tqq qq; r^f: — (i) (qr) ^r %qr % qaqq; 
qq Jr ^it qqq qq 20 fqq qii ^zz; fqqq; 1 

■o -s 

(w) qqqqq wq (i) ^ ^ ftfeqr qqrq q^r qq 

qr fqqt q?;iff % fqq qqq sir qqr#f 11 

?r# qf I fq? qqqrqr qrqqrqi ftrqqr qrJ: Jr 

^ « "X 

q^ qri:% qr?r qrfgqrrfr ?q qrq q q ft fq; qf ®^,- 
qft qqrfJq qq mz; qq qrqq arr si.trqr i^qr qrq ifqq qx 
^'f qqq; qff H 7 ?q I q^ ^qP- srar qq ^pqq'ftqi q'r ^r 
■qT qqtrrt | qt Prfqqq 32 % qq-fqfqqq (2) % 31'jrq fr qr 


art ?qriF rq t q't? % f^Fqrcqfq 5 !r^’'r qrqr ?rqr % fsrq sTiTifqqr 
qq Jr qqt’q qrq.x t fqq qq fr 1 

(2) qq qq qrr Jrq, qfr qr?^ q q fqq qfq qrfl^qrqt 
qq ft aft qq^r tx qqq arrq fqqr fr q'ff q?q qr 
qr qr qqrqr 1 1 

27. qfefrm ^r; — (1) fqfqrrqr qq.-q q^ qr^q 
fqrqfqpqq srrvf % qqrq qfJqFqq qyq tqq % qrt Jr 
qqfaq; ^r qfrqfqq q'r qr qqrqr 11 

(qr) qq^T qmt q.pfr srfaqrtqi ait srr^q^q | 

0W'i qr, qiqfJq % qr? qTqqiTi qrrq qx qrqq srr qii^qr 1 

(^) 3 ffqo sTTrr'qr q qftqrqq sTqrJitr tt-fr fqqqn: 240 
fqqt Jr srfsqr q ff 1 

(q) ^ &qr qrrw ^ qftqfqs ^r qrr srqfq 240 ftqt Jr 
arfer qff ftqf 1 

(q) qfqqfqq ®qqr qf; gqq'r Erq^rfsT tq sirff tqq 
sqqr Jr qq' tr ' 1 

(q) 1 ^: qqq qr?^ qr?rr qrfErqrrfr qrtfqiff Jr irr sttot 
fqr ttquiT fqfrqq ?;q t Jr ?rq: fqr Fq-jf^ qr rqrq 

qg tt qr'r ftqfq ^ arrt tqq q?r ^z; q sssr tqq tr arqq 
qfr gq q.frr qrqq ^10; tqr 1 

(2) qfqqrqq ^qr qqfr qr^q qrqqRr qfe Jrqr % cqrq 
qq t tqi Jr tqr fqqtr frqr q | (arqt ¥4t !p 

fqtqq qr; sr'qqfq ’x-,^x) qt qf^qFqq ^stfr srrt tqq qrr ^qfr 
qrqr qiittnf 1 srix qPcqfqq q strt tqq qr'r 'szz: tr srq^ qrt 1 
aq q.ftr qq% qg;q qrT q'r qt:'^qi' 1 qJj qiT’rftqr afttw 
3r?4?qqr q q?q^ % qrrqTirt qr tJt qqr; ¥t qq T.ftr qff qg;q 

f|fi* i 

qte: —qf? qr 4 qifr qrr sr^q srqqrnrr qqrrqr fr qq qt qrqqrft 
% fqtqq qr: qftqfqq 'gqar fr '^r qqrqr i| 1 

28- “tq qff” qqfr: — (i) ftrrfr ^qr-fr qrqqrfr jtqr 

fqjc% % %i "tq qfr" 0^1 tr ^q Jr q'r% fq^r qqf 

tr srqrq qqq qt qr qqiqr 1 1 

(qr) 0^'|- qqq qr^Jr qrprr qrfqqrrfr qfq qrq & aiivq^q 
I fqr 0qqi qq:f>qr tr q;q qrtqiff qrrq q^rqqq ar: qqrqr 1 

(;q) “qq q|lf ^zf qq airt tqq qfr 0^'f qpt tqq ^wr 
qqr tq f>fr qft qr-fqRr tr ^rt if srrq' qqr ftt qrqfr ft 1 

(q) qqr^'iq Jr "tq qff” qfr sjfaqrqq iffqir 

360 fqq'f V ftqf I r^qrqrq Jf 90 fqql srl"?: fqfq;?qr srqi'ir 

qw qq; iso ^tf qqr w ^qr 0jqr tt str qqrqr 1 1 

(q) “tq qfr” ^q'r qrqqrft % ^ ^ srrt qiqr fit 
qrwr stra tqq 0^r Jr Jr qm qrr: ^qr si'n^qr 1 

(q) ^trr tqq; qrtt qi-qr qrfirqRr qraq-Rr ft ^ gfrwq 
qii fqf^q trqqi Jr Jrqr ftr Jrqr ^ qrrq qq q iJfqisqr 
ftfrq qrt qqrqr q, qqq.q firar qqr 0ret tqq q^ qrqg 
qqr I 

2. “qq qff ^sf” q^rt qr:q qrqarfr qfq ajqJr 
fqqqq 'XX Jtqr fqq/q Jr q^q qfr qrqr | qt qqq qf,- 
xi tq qff 0Kr q? qrt qt ^irtrqr 1 qfe fir;q qg- q 
Jtqr faffw oqV x.txs Jr qqitT frqr | fqq qiTJiq tt tq 
qff 0^r ^ ftfr I qt qfr - -Jqq ■?qq q-rq 
qrq fear qsrqqr 1 
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(^) 5 ifr iT?fr 

3;^ri qx ?ft arr ^ir^ir | ot fes; qrt ar i? srf^g qnA ^ 
q^ ^TT % cq?q qar ? | qr &qr fqf?r fr | 

qf ^ %q q|f s^'r w sfqfq qrr tqq ^‘terqrffqr 
aim sj-fSiq q?f iin: qqrr i 

qT?g (qr) q (w) % sffrqq qftf qjqqifr sr^q^Tf % 
qrrqor qff ?rq; ir arqqq I'r sffT fq fqq fqq^ 
it Tfr It qr qTqqT' 'fr j^q rfr qjitr fi> qqq qft q^r 
q|f qti qntqt i 

TO: —qt qrqqrrr ^=qiqi qqr it q^r | q|f ssqt” 

q|t fT,'; 5 r.r; i 

29. qq.qm S 3 st:—(i) qi| q^ ttiti qqr ir it qr 

q ft, fqrqfqfeq Wq qFqfiqfqq'f ^ qqiqRq szq.' qqq 

qr qqjqi 11 

(q) qq qfrf fqRi s^r qqrrqr q it i 

(g-) qqqqr qgir qq ^ qlq ^q'qifr fqfsrq qq & 
qqrqrqq sot qfqqr 11 

(2) qqq.’feq qf<fpTfqqt qft sqrq if |q qq 
sfsqEST qfqqr fqqq q t' Fthi q^qm qrqqifr qfltiqr q^q if 
qi-% fqwr ^ qRr^R q^t q\q ?t q;qqt :— 

(^) arqqir^ : 

{m) Bf qi'q fr bot-:— qrq qrq ?nrq^q irq^ 5ft 
a:q ^ qq qqqifrqf q't qq fqfqqq % qqqq fqq^ qiqf 
sra' qr qq-fiq % qiT (q) % q'qqq lq a^'q q|,'^ qt 
sqqr qt fqqiqT qir qqqfff fqfqarr" qnrq-qq % qrqrq qq 
ifqt 3?qrqn:oT bh^i anraT t at Bi? q'l qt qqiairq 
?t qr qqar | 1 

(q) qrri qfi'af qV !|j;€r:—qq qrq qt qqrarq qqr fcr 
qr %qi' qtfqrfi qfq fqq'??r qr ar^rar sri^a fqftqqqq ii 
q'qq: qr qrqfaq qF'qrrr qr rja-.qi qq Xij | at q q? q|rqf 
qt arrrsKq at rsiT qqar | 1 

(q) crq q^ qt' vprrarq aar gq: qx q% qa qtNixt qt 
is (asni) qi'r^q^ atarsrrxq i's qr qqa' ^ at— 

(1) qqqtqxt 5^1^ ifi q'fqf % qq qt cwftxfr qr ^aK-i 
fqq’i qifqar qTxr fqft^arqq if qxr xir | at is 
airt qr B^i ar qr aqar 11 

ara: —afa fWr fqqaq rrrr qqatafr aVr qr Bfqt aq qt 
raqfxar qrr qaarx- % ax ax it x^: it sflx 
qaarxr iaFircar fq^sr ir i(ar saiT qq aaa qx t 
"far qjfarxt aa% tRra if | sftx axgfa ^ aC b^ 
qt aarfia aq ai xaxa I'r qrqqr” at aa qaaixt 
qt at 18 3 { 5 ixi qft staiaRor s^r ar 3 it 
aqar 11 

(2) qxix % fexPr f;at qt ar^ % if qfq 
ar^ fawaa aixr qrxrar 1 1 

(3) f^ xta if, qfq ar:q ax«n qr aixq fafq?ar fqqqs 
& fqna qrxr xi^r ft 1 

(a) q.sfra ag-t;—alt qta t sisirt fri % f^a t 
qfcqyif aa^' at arrrtqt q qtrxrarfqq ^qqa % fqq 
qi 24 agrt ^ B^ la aat tx ir^ qx aq^ | 1 fq qq- 


^rxr aaiax ata qq qr tar qra B^t rrarta ax qrx 
aqr gt 1 fat a;a agrt qr aararxa b^; w a# x|>f.' 1 

(3) (q) 3 ,KT m fqfaqa t (2) % gs (a) qt fsiiaa 
qr^ irr qax qr af it qff tar sia aKa Bxar it a 
qrqa 3 r;t aiaar srrqx a,a aa % aft nr irq. mz tt qt 
ftqfa if qqqrxr qt at# 5 'R' -ja qr saai qr srafa t fqar 
aar a'xafaq ^ sfrx a: Pnat rtaa'y aR '■ qra art' trx ft-a 
aiT !ra q?r aax'ftr 5':^ qt a'la'ar irvr 1 qaArxr fa arraa 
qr qq of a aa qaa aa ^ aia a'xax tar 1 

(3) (^) fa sRr aa % ara ata % at aqitr aaia ar 
asq xax % qaarfxat qrr srfaafa a' fi qiitraf 1 

(4) aa ftfaiTEi (2) % fraa: aft :qa’'arxa BXfft % qrxra 
•qra B^, aapfi I ar ;ir li ar I €r a:xt aafsr at srararxw 
B^v q aa t aiar si'r’.ar 1 

( 5 ) Brf‘ qxt a.t arm arfjqxr fast' a.xtg- & 
fqarr ar Bi^rxaft qt sjafa' qt Faa' taa qt aa aixa B^f 
t afxafta qx aqt I 1 

30. (q) tar faafxr q aa ga: tar atfaa qniaixr: — 
tar faaffr tr a.a 5a: tar if m qaarfxaf ax af PTfaaa 
s# sqrx qra itar tar Fa Fq#r qaarcr srxr aft % ar 

q-xt ax irar 1 1 

(^) aFTarqrara, afxa'srr ax 3 itTB?i qa^aRf; — 

(1) (q) aftat^TTiffa (atifqax) q^aixt qt aixaf^P ar 
^ aa ax fa^rt art aal wia ca fafaaa % wcnra 
firaa 1 

(ist) fqat «fl qrxa ^ afa aiaqiax ^ itarti aarti arxt qi 
axaia ft at tax q?r aia arrff qt^ af b^' 

Fa^ aafa t afaq aft ftat:— 

(1) atataaxr aafa a ar aa aafa if a^ ^ a| 
a aa: afraf atfr ^qf % aaiar ftt qt xrqfir 
t aarqT aff—aaqt 

(2) aqa fWaa srrfaqTxf g-Ri aa qtarxf qf 
ima aaiar qr<t ^ acd^ % ara ^ aaftr 
t qqiar afr— 

(2) aitaa ax faaia qaaifxat qt rraat xaia'r ar axaiaf 
fa^qa % ffara t fa fafaaa % aata fatal 1 
qx5 afa qts qaaixt faafqa % aft xaiar tai qr 
aa aa aRa fqr>: ai at at# qt aaraf t af at 
aat aft Bf^i fatal 1 

(3) aafer qraaix) qt fa faiaaa q aata— 

(q) fq aa' at aafsafna at aafa t fq atf t 
aaFaq w ait aaa q axrax b^ Fafqaar aara 
aa axga q^ ax fatat 1 

(la) fafaaa 29 % atfa at aaTsaxa rofi fatal 1 

31 . tai fa^ t fa # first ; — 

tafaaa 24 % aaarx asra arftqrxf SRr aa^ la iso 
fla aq qf afaa Bait tar faa% t Bsaf % qa t arqx 
qt ar aqat 1 1 ara ff art arra qt Bril tar Faafa 'it 
arxte aq la ftaf 1 
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ter; —( 1 -) ^ Ir k) % €Tst sraram 

' 5 ^ ^ 5 ftft STT ?r%iTy I 
( 2) "^T f5Tf%” % ^fcT-f I— 

(^) Tt ; 

(^) srfa^crr t ^ Pr^ff ^ 

(n) ?fpRrtjf t 

32 . Rr^ffi' % 3 TT 're: — 

1 ) ^ f^Tin ( 2 ) % ( 10 ) ^ siTBrai^ ^ ^- 

X 1%^ efhrr Ir ?y sirrfrfi :— 

(^) ?RT fq-^ ^ cTT-d^ ; 

(«) ^ ^ wfipT cR> ; jn 

(’t) ^>1 SKT qr srxr ^'rfbr im. ^ 

rftw era: ITT wf % ^ftfs^ t?R ^ ’fTtff ^ en^ 
r ryreri^ erar : sit 

(sr) ^ §r emsf 'ra ^ em? i 

( 2 ) (^) 1 - 9-1952 ^ qr. Irai Jr ttiit ;r«nT, 

reftsr, ^'Pr ^ % sFiPr’T) sr 58 a'J ^rj g;^:. qn: Jr; ai 

(w) 31 - 10-1972 C q^Jr a>t qrV ^ ^ Tirrs ag,?? ^ 

: qirfaiTi' aa 60 ^ rarij gr) ^ I 

fqfgqq 24 % ^ 120 a: iso aar ^ 

faa aaqrra ^ af asrt |, aai 23 % aaftra; qrr 

rt taa "k ^ aaqrrw aaT fear ar aaraT 1 1 

( 3 ) aa ^tf ar^arat [aa fMaaa ( 2 ) faa tt aca[ ^tar 

aft ®taarc] faafaa % arraa Jrar faafa ir 'ja' aft 

e ai% Jr aar an: ferr aT^rr aVr a^ %ai fa^ % 120 ar 

80 faa, aat at faapr ?>, % afar ^t a.rra ft art^ aYr: 

gar ^ arar srfaa.T<t a^ fasta ^ I fa? faafaa ^ aaf 

af^ ar at a% fafraa 24 % wla 120 ar 38 O faat ^ 

afa a?T tar faafa Jr ^ a?i ara faJrar 1 

(4) aa fafriia (2) ara ft^ arJr araaTfeaf ^ wt^an 

a faaaa aafa Jf ft atf aaarct ^ faaa ^t aiar | atT 

a faafa ^ ^ ai ara Ji% ^ x^ arar | at 

aaa ar^ a?T^ aiai afaaoat afa faaaa ^ aaf 
jfaa atfaa ara % at aa aaa.at at Jtar fa^a % ara ag, 

20 ar 180 faa aar Tfr araar it a?T ^ ftafa % ^ 

rat a>T ava fafaaa 24 % aaaa faaai 1 

( 5 ) aft ft?at OTarat qft Jrarir at# % fta Jr aftar^t 
n ft^a % ara at aar a'tarat |, ftftaa 24 % aaara 
safafer aaraf Jr 120 ar iso fta aar araai it 
r afer staarra aar: ftrai at aarar |:— 

(1) aft ai aftar^ Jraift^ ^"t aittar a?t Jra iftaa 
far itar at ftftaa (2) a (3) % asfta aa^ 
a?ft a ^ -^"t a’r?: arasaararaaK aiJt aatalr aal 
Jiar ar^ '^^"t ^aaJt at arat—:3% ^at 
faJpfl I 

( 2 ) aat |f Jrar aafe Jr aatsa ift 'r?:— 

(a) aftaisf Jtarft^ qft arfte a?t J r a r ft ' ijfT) ' fft 
ar aa-ftftaa ( 2 ) a ( 3 ) % a^a aftra 
q?«JaTTt at ^ ai aaat at *fft 
# |f ^r % alara ^ aat ^ ^ aarrftr, 


(w) Jrai aarfft Jr ^ aiafta ft?^ '^€t ^ at 
aft? Jrai ^ aftaftai % aratT; a^ a^ aai 
a?T: at aat it, at fa Jrat aia if riJr' afta 
ara faat aai it 1 

(e) aif fttat ararat arfaiit aft Jta.^ atfta arct, atfta 
^ aai taa a aat t? a^arna st«:i ai ftafta aft 
a?aar Jra. aeft % aaft aaisa aft aiat I at aat? wrt’ Jf 
ta aarrar 120 fta aa? ^ aftra al: a’^ ^ ar aa?at 
1 1 aft arifarfi Taa ateft ar ranraa t at aaiar ta 
% art t? arrar aa?!, eo fta aa? a% a^ ^ 
at aa?at i 1 

aTTg Jratftafft t? ara 5a: Jrar Jf fatt at^ artfaift:^ aft 
Bt 3 a?a afa a?ifaiftaf a?t Jrarfaffa a?t aiata a^ aft atat aa? 
it ^at faJrat 1 

33. ©aat aaa :— 

»» > 

(i) aa ftfaaa (5) a (e) a fto, a't aiaai^ a?t Btfar: 
aftra ar aa atjfaift ait taa a^ Titarat b;^ 
ar ai% Jr ^ aiJr aJr faa 1 

(ii) “ar§ taa ar ^it” ar “ta a^f ^r” at aa air 
ataartr aa ftftaa (1) if aafr araaraf % a^t 

^ ara ^ % atrat b^ aatiftr %a itat 1 

(iii) aftafera b^ at aa ti? awtr aa ftftaa (1) 
% aara ft^ft arat aatiftr % at'at B^r taa araar 1 

(iv) aararta '^^r Jf aftf aatrfa ar b^ taa ait 
ftJrar 1 

aft:—at aa ti araar^ at t aat ftaa ftiat? 
lasart a^a ati % ftfpa ^ t? ariarti', la ftfaaa % 
aaft art 1 1 

(5) aa aftartt % ^fr taa aft ast taa t? atrat 

a?t ftar ^iir^aT at Baar ^ attra ar Jra.-ftartr & ^ aft B^t 
ar Jrar artra aftf ar^ta saaaaaar Jrarant aari^rt 

ftfta? ar ftfa?ar aaat aTa?rtr, at-atarrtr ar fatt 
saaara ^ art tar | 

(e) (a?) ftftaa 32 t? araarraf % aaart ^r Bt^ 
ar Jtarftaft % ara at ft a araaitr B?#r aat aat t 
ai B^r taa aa#r qqra Jr aar a?t Jrar ftaftr % ar^a arat' 
% ara aaa % ara ta itar 1 

aat fftar "aarar” aa agt ^at araarpcal # eoat^ Jrar 
aaft 5tr a?t Jft at ar ars; aif itar at ftaia? 1-3-1952 
% a^ ftaaa |a | 1 

(^) air atf artarti Jrar fa^ ar atafr Bftt at aaft 
Jr afta? ar ^ar t? attra ja; atafr' Jf Jr ftar ^irt at ai 
taa aaTf aaa Jr atr at ^r ft^tr % tni? % 
ara asra % ara ta itar 1 

qtTg aafartf at irftart | ft ai taa b^ a t’an: aat 
awa Jr i 

(a) 3a aftfr if art % tttra aft aaartt at aftia b^ 
aftt iftt I at aaa a asia % ara Jrar ftaft % *P=a ?rraf 
aft atft t? arart at it b^ taa ta itar 1 
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(7) (^) At' i'TfT T' rr % WT % 

if' SKC jt jti? n seff # At 5 ert EAr 

^ ?ifEEp A: inf,' ET-T^r.fsr ^Pr-fmTArsiJT ^ 

fcTqr ^TtjiTT I 

(g-) sr»atF 3 fTTrA nrf q-r tr ^rA-^iifTAr fARr^rti 

25, gr fTf-TTR ( 2 ) % ^-r (^i) A siir- qfsR? aT’cr 

jstA a ’^zz: qffH sgTf.- efT A; 

34 . qfrrx^Ht ^iftrrwr, 194s % ti 5 r :— 

(i) ^ITlfTHT ?TWfr£rE| 1948 % ‘% 4 ^-A” =[ff q-fT^iWT 

?rr?r srr?r At qf? 5 rf 5 i?r s<rfr -it! AtA' q:?: ^.tr 

srtT g?r Ar w?; iso [At Ar Att' (At fAf^TTR 

24 A At I) q? qfq At gTT WSirTi' % A 8T n 1^1 
si^rr Ar Ait =4^ wot ac' 3 q> 2 1/2 fAii 

A % 5ai- 5r^ ^r; 5i-rrif,- cff; u.m' 

t| I 

(ii) qrrTSsrETf tiPjRitst, 1948 A Aq'-in trprvrrrTT‘A 4 =qiA(-” 

Ar srrErq’'t?r.' A -^TmlAfo qr-xAf ^ 11 ^- ^ ^',- ^.-nr 
ajtT ^qr ?f itq ?rf4,cf wot. t A ?rqrr 

fi (fsrfT itqfa A' qir t^Af apiWWi A 5 ?t) q-,- -5^.^; 

ciT^?T WOT' ?rA'^ ■?!' 5 : ’Ki' ^'t qr gqA wot' AA A TfA 

ff qtq-A s'r?' 3 '' f;( At w'rfA q- A ‘AqrA -si A 
Af A q q Af ?tqf j ^ q: -f' tq A,' stot fq qf>' 4 - Ti 
A t qqqiTT % Pqq, ^ot' % qq if A -q, qqrq, 1 1 

(iii) (qj) friT^TTi ^irattnq, 1943 % A- 4 q jqffqirr qqf- 
qiff qfq fef.' c[fr ?RqTq if ?qrqfqf<q? qr?: ^qr qt.q q^T- 
grqr qiftrfqqq, i 948 % qrqqrq q q'q ff qi -q q.qq A A 
)qT^ ^ qqi q'q'' 'i'iq q^qrq At qq Ar qq<;q c-^ q wfq- 
27 Tt qq qrqqTfi A sot, ’writ if q.q, qrq A. siq-Vf) 1 tr?.q 

I f? ^qq^Ar q-Ar q'fA qtqfarq qAJfqTq, 194s -.r 
qqrqnAfq siqr wteOTT rqgT Aqr qqt qq 7 q^qiq At 
A qq^qr f 1 

(^) qrr'qarqr qrafq-qr, 19 is A Aqqq qrA qnr qrqqr 
qfq qq-pq fqqq 'qrq qqqrq A qqTqrqrrqq irtqr t Ar 
g 7 i=u, ;uT;r rj^ qpqTq Af qi-qqrfqfOT TT At 
qiq,q, qq^ nf-qq qA qqA q|A vOTTrqr qRAq-Tq 
q qfwq '5 OT ^ f fqqrqr fAq q;T qAi ^ 
qqqq q? qfqq ^ q^ fqqrq q^r Arq 1 
35 WOT "qqq Tf q'iVq' qqqrq ■.—(q^t wot Aq qrA 
Aq. qqfqrr Ar wot tqi w qfAr qqTrq fq^qR-vRin q'=f* 
tt: fAn qr q^-ir 1 

( 1 ) WOT Atir A At qqqq q^A pt tt qrSqq 
q 3 i' qq'qTTri At qpqrr i 

( 2 ) At qqqn: AqqfftqqtAtq ttAA 

it TT 't t qf| 5 qs? qqqq q-mrq fqq hA-.t i 

(3) qfqtr qqq-'T fiqr fqr qq-qr qfe otAI tt t qr 
q% At ' 3 % qpqq q qqq q'qr ^ ^ 
qfaqiK, wA otw qOT ^ ot qrA q qq- 
qfq qCT ^"qr 1^ 

(rq) qfqq ■sF4'qi'OT 'iqv? + <,“i';— tA Ttw tvAf q q hi«1 
A AArq fAq qq-qq Ai irrsiq qqqq ot qrq ■qi rq 'jt’ 
smT ft.q qr<q 'S-q 'E.' At n-OT.-q qr '-totp qq xtppi 
W 3 wi OTArm 1 

s> % *• 


( 1 ) WOT 'TOT A qrrsrr aqrrfw Aqq wf-OT ^ 
A wrqA A jj q sircar ^.-fq wfeAt % wrAt if 

( 2 ) tTf%iq qrr qqqlqTOTr ot wf qr qtqr — 

—i[tt if qqr qR qqAffnTTr fAqr qrrrT § 

—5f4iT WOT A ;o TffrqT A 'qrErfr qr qp.AjqR't q ^ 
—Sir qp.s’frrT 7 tt 7 A qfsr'F fAff qr OTct 'r wta 

( 3 ) 3 rq OT: qqqR 7 7 fqq A WfsTtr W 2 Wt TT ^TF 

^ Aft a qwT OT? qq qOTiqr’Fr q^t 
teotIi 

( 4 ) fqqrqr qq wot q A qAr qqq qRq A' Atsqq 
5 ^ CRT wot a ott f?qr qr^qr 1 

( 5 ) qqq A qnqq qqq qqqrfA At q qqtqf 
A ‘'qqq -qrfe” qtA qrqr qKiqr 1 

(e) gm A Aq ( 3 ) A qqqR 7 qr 7 A srfsR? qri 

WOT qr qrA A q,^ sot qqq A qtrqr qqrq qq 
tAA qrR qrq AA At q^fq ?tq 1 

(q) TTfqqfqqr qq Aqr fqqffq 'A qqq ; 

qqq^ s-fAq wts ft qiAhRq :—qfqqfqqr qr srrq 
^ qR AA qq Aqrfqqft? A trt %■ qqqqqq qf^q wot qr 
qqq qTR t|OT qqq A qrrqq srqnfq A fAqr qr qqqr 1 1 q^ 
fqqrqq qA wqf A wq t:— 

( 1 ) 180 rqq'f qj qrpjwq Arqi m ?: ttIrt w^, qq 

qqqwTTr Pirqr qr qqrqr | 1 

( 2 ) qAt qqrqqrrq At qqqrfsr qAqR At Tif;.qrfitqT wr 

Ast fqvRq A qqq qq 'qqqjq q: 1 

( 3 ) qrqqrqq rfOTT r^m^r qr ftwT qrA fhrq q 
■qtrri q%T qrq wTiq PiRTqr qfrfT q qqt aftr^qq- 'grqr At 
wttqR q A A A '4 (s) A aiq-ETiql A Acrnri' At i 

( -i) gqq ( 3 ) q qqqfTr A A qqq q qqq A fqqA qrA 
qrAf Ar qqfT A qr';: qA q|t qqrqr cmriq 1 

{?) ^ ^f 3 R qqr fri ottw arfaqRA ifqrfqq^Aq A 
qqrr Af q FTOTi qfAq ’^i A q qqqtqn.q qr 
qrArr qfer qr qqqr A 1 

16 ) qrfqq/AqAwq/qr-Tqrq ttqrfqqfer qqqrqfqq 

qiqqifiA srq Aqr fqqqr fu q^RR 5 ;i-f^ Trqqro 

A qqqtq<q A ?qqK qqr 1 

( 7 ) irq^fArrcq A ^ q Tfq< wgA qq nq q qror AiwA q, 
qqqfq aFrT fAr qriqR q i'.'qTfqqffq q-r- qrrqqqq 
qfAq qqqqnT qr qqqtqqq qAt A frrqR f 1 

( 8 ) qqq qr gq qq qR'qrfqqf At q ftqr At qfq- 
qftq q wrq jtft tcAt ^ fq^cq qr qq qqr^ gq% 
Aqr qrq At qqr ferr w 1 

{ 9 ) i-s- 195'2 A ft qiA q irqr A qnr qq-qR. At 
fgrfJiqiT 3 2 A ^ Tiitrqfqqi A 'jq ^ A i^qqR 
? Pqr qqqt qqq ott qr t^tA qqrfq Aqr fqqlA' A 
5 i' q Ti'qqT fqrwr rj qTTiqqq tt A qqq | ijq 
qqq q qqt qq qfqa'fqqr -q, woti qA fqqrqq At wtiqr 
qlTi' I 




II— 3(i;] 


Q 




(^) iT\=r ??rf Sf 

ttIx m w-wfiT:—irfe wmr, srf%?r '^, 'n: nm ?>ctt fft sfr 
w^TcTPT ^ fipJraT, ^ ^ n ^- 

3ffr Pt^T’it fif^pp)- t 51 pc? g> ^rpr 12?^ Eproftr 

5?^ % ^ 5B-f^ 3^? 51^7 STfET^fTTriT 120 

f'rp' I TTTSr fl % TpC^T ^'t 'JTP77T5T ?7T SRTrftr 

2 pt % qsr^ ^ %^2T?f??r ■3 'Rtp ^ 

■?Tf?r % ^ f?2Tr ^TTfPT I 

Tte;—JjTT^ ^nHiT. % 'TfisrT^r^f Itpt % 

g-p-^rfsr % gw jt^ptI w tt- 
ferr stu^nr i 

wsprq-- ( 5 ) 

f^ir'? ®r|2Tf 

36. JTrfc^ ^r^Tvr: —(i) ^ ^rprr ttstit arfa- 

^rr , TTK^ IT^r ^ ^ 27 77^ ^ 77777777 f 7^ JfT, TTTT »f 7757 777 
W5f5 f>% 57 Trnc^ % 7777775 57 7rc77fc7T 57 77K^ 7757 

55^7 *7r 5g% fT, 57r ®fr JT^IJ 577: 7757777 | 1 ilff^lT tPJT^Ri 

^ ^ ' 'TT 377 ^ %■ S 57 

5^ 5T -757 «7i I 

(2) 575 fW 5777f % 55.5 77^575 57 77775 ^ ^5 5^5 
^ 5. 577775 555775 f557 57 5557 | I 

(5) 775771; % 5R75 ^ft 5|f 5 5755- ; 57T 

(^) f5f555 1 6 #7 f5«rf% 5755T5f % 5577T7 775, 

% 575 r5r5:75r 5575 55 77575 ‘7157 57%^ I 

( 3 ) 577775 555775 % 5T5 575 f557 5, S75T7: 57',' ®f; 5.' 
5T 5575f I 5575 55 575F55 BJ, % 575 51% % 57575 55575 
555. f5fe57 5575 55 57 77575 '7:157 5¥'7- t' I 

(4) 5r7[?5 7|f % 5757775 5 7757515 55575 r575 

F55rT. 57: 5f 57 57757 I ^r55 5fl57 55575 %]■ 575 5*5 

% aifeR % 5757, 17575Tfc7 57 5F5175r«7f7:5 F5r57777 

575701 5^ 555 5755 57 5755 5557 5f55rjf | I 

37. 37755^57; 5f5T5 ttI %75 % f555 r5575755r Hf, :— 

( 1) 577577 57 55T57 5f5 FP5. arf^Tf % 5r55?r5T 577575!' 

55. 5'75 51575 | f3r5% 51 f557575 17 7757 | 5> 55 5575r^ 
57 57| 51 ■7575 1> 57 57575 7s|' 55T 5775 5157 5>S75 TTlPS- 
5775 51 f5'575 577% ftl 51 5775 575% % f55 f557575 1> 557 
I 5k 55 5ta: %575775 5 57 %57 57 ' 55 5 k5f5 % 557 1> 
f55i5rt5 555 577 55757 | I 

(2) 55 5777575 5k 577% % 57575755 -37^575 I# f55r5f7757 

% 57"^ 5 555' 51 g'f55 5 575 ^ f57 5.5 51 5 % 555 f, 55 
•F5575755r 5k % 5757555 57575 f# | 55 557 ^ 

5, 5T55. 7 

5f5 ^5' 5'^ 577% 5757 55777 5F557'7[ ?5 575% 55777 
ft 575 f% 5k 5T 57577 % 5755555 fr 51 f5+5i'7l57 5 5 TTf % 
% 575 57575 !> 77f I 5t 5^ 5^ -55757 | I 

(3) ?5 f5575i557 57' 7755' 5ti % 5^755 f5f57c57 5^7-- 

575'' % 5575 55 TT^i: ^ 3r7f75)' 5575 24 5lV5f % 5f557 5lt 
5^5 5% 37757717 I 

352 GI/85--2 


(4) f555 f5575i7r5T % 575'f55.' f%5. 5.' cTTf 

57 57 55751 | I 

( 5 ) ^ %t‘ ^ ^ ^ 

575 771 tf5 24 51.5l7 % 5f5r57 57' 55f5 5 1> I 

(e) 35 f5f5775 (7) % (5) % 575577% % 55*75 

555; 5 *7# ®f 5% ^f577C fVwO' f557577757 f575' 57 

57 "57% % 5lf 5J777 '5515.' Wk 557 57; ^4577.' 57i' 

55f5 57t 5575 % RtIJ; %57 5515 % 1*757 3777*777 I 

{ 7) ^*4'' ®?' ^ ^ 

^57 557 51% 120 F55 5^ 577 5 35 I5f555 ( S) % 

?f?pk 5^ 577555 5f%5 55575 57:f5.5% 57% Sfl ^55 

% 5*7757: ikr I 

(w) ^ 557 pr 55F5 57'r ®|f 5% 575 t55 57: 

5757 3777*777 I 

5i5 5777575', 35555 (5*) % 'sj: 555 577 f557?T ^ | 5t 
120 f55 % 5Tr5P 577 Sf,' 555 r%Tf 57557 5T75 %5' 

377% '575 555 57: ®J7 % *37% % 537 5f 3ri*7fl ' 

(g) 55517, S7f55f5 57f5f555, 19 23 %%c7715 577% 57% 

5r557k5l 57, ?7T 57f5r555 57 ^5 f5F557Tf % % f%77 5^ % 
f5FT5f%5k757 577**77 5% 5, 575575f % f55 77^557 5775 %% 1% I 

30. 55557 % 3'T.' 5>I 5* f555 f5P5755r *5^, :--{ l) 
,5557 577, %575775 5 5k 57 375*5 5,'577: 5 k5 55 5*7775 
% ^7f5P ^ 57% 577 f75RT % 5;5?5^5 F- f5575I55^ 
^T5, 5 57575, 5Y5f 5577T % 577557^57 5%f5f555 37 % 
fe5 575575% 57 375 f%%777 I 

(iN !^517T%1 5 f55757f557 ^ 5l5 <7^ 

% 53 5 %5 175: :-(i) 5f5 f5kr :5S75 555.: ^ ^ m 
W.5t5, 557 17 5f 1% ^ % 555 f5f57?57f557t,' 1775 557f%5 

^ % ^75 , ^k 

(2) -^5. 155757557, *75^ 57% 57f57pT7:. % *75 

% 575571557 7731 573. 1% , %k 

(3) 3577 f5f57c57 57155777% ST7:7 7k§5 ’3J 577 **57 575 

TO, ^ 5 ^7 575 ^ 571 57,' % 15 5557; ll5Tf5P 

120 155 557 571375 5755577 % 555 % 5T75t % 5f%57 TTfl 

39. 557757 75J :—(l) 5lt 35 I5f555 (2) 5 3f%7fer 

^77 5 4% 517577 % 5^ 7TO5575 5777 1% 157^ 

TO TO577' % 555k5 57 577*7755 57 351755- 75% % 575 57*7- 
:,Tfp7f % 757755 57 1%*^ 17f%55757 15-5 1% 57 ^77,' 5% 

5*7515 ^ ^ 5575. ^ ' 

(3) TO f5f%55 (1) % 155 577577, %557 (5? ) 

5J7; 575'. 371575 5*577 5 %7,?IT5f555 5 f%57 5575^ 5 577:,' 
IV 375 557 5k 575 57 5*775715577 57 5757771 ^f57c5T 5f%57T7f 

155T5 % 5%1 % 5775 51 557155 5 577 5 fif '^. 5i 577* sk,' 
%557 5577557 'Tk % 5T5i ^ I 

(3) (57) 35555 % 555R 5k fk 57 *7*775715577 57 

TTOTTTl Wk5TlE75777. % 5575 55 % 5155* 21 135 57 

sr755ll55. 5l7lf5f55f % 30 135 557 %i 5*7715 *1^ 37,' 

57 555) I I 
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(g-) 15 H sRfsr ^ ^ it ^ ®fr 

^sfrm ^ ^ ^ Jf !3nTr# ^ grff *f 

?r sfTi^ I 

( 4 ) f^pTjPT ( 3 ) if ?r Rf Jrfer^rr 
w ^ RT?r ?rr^2Rr?rrT?TR wk 5trfsR? rt 

I I 

( 5) RRTtsr sfr TT RR- T|T RIRI SfTirqT ?ik 

Bff ^ ?kR ^ 5!Tfer t'STRi % 

RRTR fkrr RrtTJir 1 

RSRrq--(6) 

40- ^R WlRR if fkr |rr qt%^ir 

RTRTR ^ fRRRT RTf RIR ^kr:—RRRRR fR^IRR T RR% RwIrR 

*f 5ft Rririt R^ 3rr^ I tr rtr^I tt r^rtt rt. rrr fRf^ 
RfR%5r (^cR) 1972 % fRRRRTR^fir I 


41 . fRTRR :--fR fRfRRRt % MrR »t RRfRR R^ RTt 
RBRST % RTtT RW fSRl RlinTr f^RRlT Fr^R RfRTT ^tRl I 

42 . fsif^ RrT% R: srfRR:—-F rIR fRSlR RTRsrJr Sf^t RTHRei 
RTSRER ftr 5R FrFrRrI RTR Rn:% ^ ^TRIRSIIRT RifeRlfRi 
RcRiR f> RIWR R (ft ftsR RTR-Rt tfRfeRRTRT It RRlRRl 
% RIRi’^ <TT fR FRFRRRt t FrtR. R sriR'cTlR t toR Rl ftF^RRl 
I RRt I I 

43. ftRR R tFRRT •--( 1) ?R MrRRT % STRIR fftR R 

SRT Rft, ?R ft-FRRRt % fRRR t RrFrr RfRRT fRJTR, FrFtRJI 
SrcRTR Rl RTIr Rt RTR R RUTRIR ft RltfR I 

( 2) RRR WSTRIR fTR % fRRRf % TfR f(t R ■mt FrfRRRf 
% RRRR Frt^ Rfl RTR, ^rtRlf, RftR ^ , RRT RT ’Tf EJ , 
RTRRlTr % RTIR t RRF R}, , RtFr ?R FRFRRRf % STlRRlRt 
R RRRR 5. Rlt Rl^R I 


strr Mrrr 3 ( 1 ) (V ){—) 

®2Rt RRnC RTTt RT% RiRR RlFRRJJ'Ft 

O > •T' 


RIR Ro RiJTRrFTRt ^ Frrtr 


®RRc RRR RTCt Rlt R5TR RffijRrP?: 

C > cs 


% WfT 


1. RRRRTR Ro 2400.00 t aiFaR’ RRR Tit Rft RJR- ii&VR 

rpF srk FRRTRrBRST 

2. RRRRTR 1679.00 t StfsTRi RPR . ,2400.00 .T-RSRR 
RRT % RRRRIR Rit RTRRIXi 

3. RRRRIR R. 1679,00 RR? RRRRr-t t RRR Rlt RT% RI.RRR-HT FRRR RTHlfR-f % ft(T RrFrR 

^iHrFF Frrir t FRRrRTSRR % rr Fratribrst 

ERR % 3(FsiR7tft 


ai'fsiR 3frt RRR RT RfRRfRR 

RR.TRr Rgt, tRr Fr^r R 
5# ERRt vFtTRfRRl % Rl? Sffft 
RlRcR aiRRTRI, fRRiR fRR'Rf’TRt SRSf 
RRffR ERf7 I 


fF?RRi % Fro rrsir: ert % sfFaRTEt, 

^RRf 3fSR«l / R>lTEl,'fST RRR-RRR Rf RIFETR 
RiE I 1 
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MINISTRY OF SHIPPING & TRANSPORT 
(Ports Wing) 

New DeUii, the 14th June, 1985 
NOTIFICATION 

GSR. 495(E).—In exercise of the powers confer¬ 
red by sub-section (1) of section 124 read with sub¬ 
section (1) of section 132, of the Major Port Trusts 
Act, 1963 (38 of 1963), the Central Government 
hereby approves the Calcutta Port Trust Employees’ 
(Leave) Regulations, 1985 as set out in the Schedule 
attached. 

2. The said regulations shall come into force from 
the date of issue of this Notification in the official 
Gazette. 

[F. No. PW|PER-1|85] 
YOGENDRA NARAIN, Jt. Secy. 

CALCUTTA PORT TRUST EMPLOYEES’ 
(LEAVE) REGULATIONS, 1985 

CHAPTER I 

In exercise of the pqwers conferred by Clause (b) 
of section 28 of the Major Port Trusts Act, 1963 
(38 of 1963) and in supersession of the existing Rules 
and orders on the subject the Board of Trustees for 
the Port of Calcutta hereby make the following 
Regulations. 

1. Short title and commencement.—(i) These Re¬ 
gulations may be called the Calcutta Port Trust Em¬ 
ployees’ (Leave) Regulations, 1985. 

(ii) They shall come into force on the date of 
publication of the sanction of the Central Government 
in the official gazettee. 

2. Extent of application.—Save as otherwise 
provided in these regulations, these regulations shall 
apply td employees appointed to the services and posts 
under the Board, but shall not apply to— 

(a) persons in casual or part-time employment; 

(b) persons paid from contingencies; 

(c) persons on deputation from the Central or 
a State Government or any other source for 
a limited duration; 

(d) persons employed on contract except when 
the contract provides otherwise; 

(e) persons in respect of whom special provisions 
have been made by or under any law for 
the time being in force. 

3. Definitions.—(1) In these regulations unless the 
context otherwise requires— 

(a) “authority competent to grant leave”, in rela¬ 
tion to a class of posts, means the authority specified 
against that class in column (3) of the First Schedule 
to these jregulations as competent to grant the kind of 
leave specified in column (4) of the said Schedule. 


Explanation.—It shall be within the competence of 
an authority to exercise the powers for the grant of 
leave conferred by these regulations upon another 
authority subordinate to it. 

(b) “Board”, “Chairman”,. “Deputy Chairman” 
and “Head of a Department” shall have the meanings 
respectively assigned to them in the Major Port Trusts 
Act, 1963. 

(c) “Class I, Class II, Class III and Class IV posts” 
shall have the same meanings as assigned to them in 
the Calcutta Port Trust Employees (Classification, 
Control and Appeal) Regulations. 

(d) “completed years of service” means continuous 
service of specified duration under the Board and 
includes the period spent on duty as well as on leave 
including extraordinary leave. 

(e) “C'nief Medical Officer” shall mean the “Chief 
Medical Officer” of the Board. 

(f) “date of retirement” or “date of his retirement”, 
in relation to an employee, means the afternoon of 
the last day of the month in which the employee 
attains the age prescribed for retirement under the 
terms and conditions governing his service. 

(g) “employee in permanent employ” means an 
employee who holds substantively or provisionally 
substantively a permanent post or who holds lien on 
such a post had the lien not been suspended. 

(h) “Foreign service” means service in which an 
employee received his pay with the sanction of the 
competent authority from any source other than any 
fund of the Board. 

(i) “Medical Officer” shall mean an officer holding 
a medical degree, working in the “Chief Medical 
Officer’s department” in a post not below the rank 
of Class II and authorised by' the Chief Medical 
Officer to issue medical certificates under these 
regulations. 

4. Employees on foreign service.—Employees to 
whom these regulations apply shall continue to be 
governed by these regulations while on foreign service 
to the extent provided in the terms and conditions of 
the foreign service. 

CHAPTER II 
GENERAL CONDITIONS 

5. Right to leave.—(1) Leave cannot be claimed as 
of right. 

(2) When the exigencies of the service so require, 
leave of any kind may be refused or revoked by the 
authority competent to grant it, but it shall not be 
open to that authority to alter the kind of leave due 
and applied for except at the written request of the 
employee. 

6 . Regulation of claim to leave.—^An employee’s 
claim to leave is regulated by the regulations in force 
at the time the leave is applied for and granted. 

7 . Effect of dismissal, removal or resignation on 
leave at credit.—(1) Except as provided in regulation 
32 and this regulation, any claim to leave to the credit 
of an employee, who is dismissed or removed or who 
resigns from the Board’s service, ceases from the date 
of such dismissal, removal or resignation, as the case 
may be. 
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(2) An employee, who is dismissed or removed 
from service and is reinstated on appeal or revision, 
shall be entitled to count for leave his service prior 
to dismissal or removal, as the case may be. 

C3) An employee, who having retired on compen¬ 
sation or invalid pension' or gratuity is re-employed 
and allowed to count his past service for pension, 
shall be entitled to count his former service towards 
leave. 

8 . Commutation of one kind of leave into 
another.—(1) At the request of an employee, the 
authority which granted him leave may commute it 
retrospectively into leave of a different kind which was 
due and admissible to him at the time the leave was 
granted, but the employee cannot claim such 
commutation as a matter of right. 

(2) The commutation of one kirid of leave into an¬ 
other shall be subject to adjustment of leave salary 
on the basis of leave finally granted to the employee, 
that is to say, any amount paid to him in excess shall 
be recovered or any arreai's "due to him shall be paid. 

Note : Extraordinary leave granted on medical cer¬ 
tificate or otherwise may be commuted ret¬ 
rospectively into leave not due subject to 
the provisions of regulation 28. 

9. Combination of different kinds of leave.—Except 
as otherwise provided in these regulations, any kind 
of leave under these regulations may be granted in 
combination with or in continuation of any other kind 
of leave. 

Explanation Casual leave which is not recognised as 
leave under these regulations shall not 
be combined with any other kind ol 
leave as admissible under these regula¬ 
tions. 

10. Maximum amount of continuous leave.—Unless 
the Chairman, in view of the exceptional circumstan¬ 
ces of the case, otherw'ise determines, no employee 
shall be granted leave of any kind for a continuous 
period exceeding five years. 

11. Acceptance of service or employment while on 
leave.—(1) An employee (other than an employee who 
has been permitted to undertake casual literary work 
or service as an examiner either in a Univeisity or 
in an educational or professional institution) while on 
leave, including leave preparatory to retirement or 
leave granted beyond tlie date or retirement or quit¬ 
ting of service, shall not take up asy service or emp¬ 
loyment elsewhere, inclading the setting up of a 
private practice as accountant, consultant or legal or 
medical practitioner, without obtaining the previous 
sanction of— 

(a) the Chairman, if (i) the piioposal service or 
employment is under a foreign government, 
or (ii) in an organisation controlled by a 
foreign governm.ent or (iii) the venue of the 
proposed service or employment is outside 
India and the employers are not nationals 
of India or are a firm not registered in India, 
or 
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(b) the Chairman, or any subordinate authority 
to which he may delegate the power in this 
behalf in all other cases, subject to any 
condition that may be specified in the dele¬ 
gation. 

(2) (a) No employee while on leave, other than 
leave preparatory to retirement or leave 
granted beyond the date of retiiem.ent or 
quitting of service shall ordinarily be per¬ 
mitted to 'ake up any other service or 
employment. 

(b) If the grant of such permission is considered 
desirable in any exceptional case, the emp¬ 
loyee may have has services under the 
Board transferred temporarily to the office 
in which he is permitted to take up service 
or employment oj may be required to resign 
his appointment before taking up any other 
.service or appointment. 

(3) (a.) An employee wishing to take up outside ser¬ 
vice or employment while on leave prepaia- 
tory to retirement or on leave granted 
beyond the date of retirement or quitting 
of service should apply in writing through 
the Head of Depaitment concerned for the 
prior permission of the auhority competent 
to grant the same. 

(b) The nature and venue of the employment in 

view or proposed to be taken up or for 
which the employee wishes to try should be 
indicated in the application. 

(c) Nornrally, the permission sought for will be 

granted, unless the sanctioning authority 
considers— 

(i) that the employee while in service had any 
such dealings with the proposed employer 
as might provoke the suspicion that he 
had shown favour to the latter ; 

(ii) that the employees’ duties will be such as 
might bring him in conflict with the 
Board ; 

(iii) that the employment is net of a thoroughly 

reputable kind or 

(iv) that the employment is likely is lead to a 

violation of the provisions of Section 117A 
of the Major Port Trusts Act, 1963. 

(d) The sanctioning authority may, in its discre¬ 

tion, withhold permission in particular cases 
will not be bound to disclose the reasons for 
doing so. -Before refusing permission, the 
sanctioning authority will consider if there 
are any exceptional circumstances which 
would make the refusal of permission a real 
hardship. 

(e) In cases covered by sub-clause (a) of clause 

(1), the sanctioning authority will obtain the 
concurrence of the Government of India 
before according to the necessary sanction. 

(4) No leave shall be earned in respect of any 

period of employment during leave prepara¬ 
tory to retirement. 

(5) Where an employee is on leave bey( ’ the 
date of retirement as provided in ri ition 

32 and is employed during such lea'_any 

post under the Board or under the Central 
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a State Government or under any local 
authority or Corporation wholly or substan¬ 
tially owned or controlled by the Central or 
a State Gcwernmcnt, he may, if he so de¬ 
sires, continue to enjoy his leave concurrent¬ 
ly with such employment or may avail him¬ 
self of the unexpired portion of such leave 
at the termination of the period of such 
employment, subject to the maximum limits 
as prescribed by these regulations. 

CHAPTER—III 

GRANT OF AND RETL'RH FROM LEAVE 

12. Application for leave.—Any application fi;r 
leave or for extension of leave shall be made in Form 
1 to the authority competent to grant leave. 

13. Leave Account.—A leave account shall be 
maintained for each employee by the Accounts Depart¬ 
ment in the case of employees holding Class-I or 
Class-II or Class-Ill posts and by the Head of Depart¬ 
ment or officer(s) authorised by him in the case of 
employees holding other posts. 

14. Verification of title to leave.—No leave shall 
be granted to an employee until a report regarding its 
admissibility has been obtained from the authority 
maintaining the leave account. 

15. Leave not to be granted in certain circumstan¬ 
ces.— Leave shall not he granted to an employee whom 
a competent disciplinary authority has decided to dis¬ 
miss, remove or compulsorily retire trom service. 

16. Grant of leave on medical certificate.—(1) An 
application for leave on medical certificate made by 
an employee shall be accompanied by a medical certi¬ 
ficate given by a Port Trust Medical Officer, or a 
registered medical practitioner defining as clearly as 
possible the nature and probable duration of the ill¬ 
ness. 

Note : A certificate given by a registered Ayurvedicum 
Unani or Homoeopathic Medical Practitioner 
or by a registered Dentist in the case of 
dcntdl ailments may also be accepted. 

(2) A Port Trust Medical Officer shall not recom¬ 
mend the gj:ant of leaVe in any case in which there 
appears to be no reasonable prospect that the emp¬ 
loyee will ever be fit to resume his duties and in such 
a case, the opinion that the employee is permanently 
unfit foit service under the Board shall be recorded 
in the medical certificate. 

(3) Where a medical certificate by other than a 
Port Trust Medical Officer has been submitted the 
authority competent to grant leave may at its discre¬ 
tion secure the opinion of the Chief Medical Officer 
of the Boaid who may have the applicant medically 
examined at the earliest possible date. 

(4) It shall be tht duty of the Chief Medical Officer 
of the Eoiard to express an opinion both as regards 
the facts of the illness and a.> regards the necessity for 
the ^ount of leave recommended and for that purpose 
he may either require the applicant to appear before 
himself or before a medical officer nominated by him. 


(5) The grant of a medical certificate under this 
regulation does not in itself confer upon the emp¬ 
loyee concerned any right to leave ; the medical cer¬ 
tificate shall be forwarded to the authority competent 
to grant leave and the orders of that authority awaited. 

(6) The authority competent to grant leave may, in 
its discretion, waive the production of a medical cer¬ 
tificate in case of an application for leave for a period 
not exceeding 7 days at a time. Such leave shall 
not. however, be treated as leave on medical ceiti- 
ficate. 

17. Leave to an employee who is unlikely to be 
fit to return to duty.—Ka) When a Port Trust Medical 
Officer has reported that there is no reasonable pros¬ 
pect that the employee will ever be fit to return to 
duty, leave shall not necessarily be lefuscd to such 
an employee. 

(b) The leave may be granted, if due, by the authortiy 
competent to grant leave on the following condi¬ 
tions :— 

(i) if the Port Trust Medical Officer is unable to 

say with certainty that the employee will 
never again be fit for service, leave not 
exceeding twelve months in all may be 
granted and such leave shall not be extended 
without further reference to a Port Trust 
Medical Officer ; 

(ii) if an employee is declared by a Port Trust 
Medical Officer to be completely and per¬ 
manently incapacitated for further service, 
leave or an extension of leave may be grant¬ 
ed to . him afteii the report of the Port Trust 
Medical Officer has been received, provided 
the amount of leave as debited to the leave 
account together with, any period of duty 
beyond the date of the report of the Port 
Trust Medical Officer does not exceed six 
months. 

(2) An employee w’ho is declared by a Port Trust 
Medical Officer to be completely and permanently iu- 
capacited for further rervice shall— 

(a) if he is on duly, be invalided from the service 
from the date of relief of his duties, which 
should be arranged without delay on receipt 
of the report of the Port Trust Medical 
Officer; if, however, he is granted leave 
uhderi sub-regulation (1), he shall be invalid¬ 
ed on the expiry of such leave. 

tb) if he is already on leave, he will be invalided 
on the txpiry of that leave or extension of 
leave, if any, granted to. him under sub-re- 
gulation (1). 

18. Commencement and termination of leave — 

Except as provided in regulation 19, leave ordina¬ 
rily begins on the day on which the transfer of charge 
is effected and ends on the day preceding that on which 
the charge is resumed. 

19. Combination of holidays with leave—(1) When 
the day, immediately preceding the day on which an 
employee’s leave begins, or immediately following the 
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day on which his leave expires is a holiday or one of 
a series; of holidays, the employee may be permitted 
to leave the station at the clo’se of the day before, or 
return to it on the day following, such holiday or series 
of holidays; 

Provided that his transfer or assumption of charge 
does not involve the handing or taking over of 
securities or of moneys other than a permanent ad¬ 
vance. 

(2) On condition that the departin eruployeei remains 
responsible for the moneys in his charge, the'Head of 
Department may, in any particular case, waive the 
application of the proviso to sub-regulation (1). 

(3) Unless 'the authority competent to grant leave 
in any case otherwise directs— 

(a) if holidays are prefirced to leave, the leave and 

any consequent re-arranement of any and 
allowances take effect from the day after the 
holidays ; 

AND 

(b) if holidays are suffi.xed to leave, the leave is 

treated as having terminated and any conse¬ 
quent re-arrangement of pay and allowances 
takes effect from the day on which the leave 
would have ended if holidays had not been 
suffixed. 

Note : A weekly day of rest or a compensatory 
leave granted in lieu of duties performed by 
an employee or a weekly day of rest or on 
a holiday, for a full day may be treated as 
a holiday for the above purpose. 

20. Recall to duty before expiry of leave— 

(1) All orders recalling an employee to duty before 
the expiry of his leave shall state whether their turn 
to duty is optional or compulsory. 

(2) Where the return to duty is optional, the emp¬ 
loyee shall not be entitled to any concession. 

(3) Where the return to duty is compulsory, the 
employee shall be entitled— 

(a) if the leave from which he is recalled is in 

India, to ba treated as on duty from the 
date on which he starts for the station to 
which he is ordered and to draw— 

(i) trayelling allowance as admissible for the 
' journey; and 

(ii) leave salary, until he joins his post, at the 

same rate at which he would have drawn it 
but for recall to duty. 

(b) If the leave from which he is recalled is 

out of India, 

calculating leave, and to receive : 

(i) leave salary during the voyage to India and 
for the period from the date of landing in India to 
the date of joining his post, at the same rate at 
which he would have drawn it but for the recall to 
duty; 


(ii) a free passage to India; 

(iii) a refund of his passage from India if he has 
not completed half the period of his leave by the date 
of leaving for India on recall, or three months, which¬ 
ever is shorter; 

(iv) travelling allowance, as admissible for travel 
from the place of landing in India to the place of 

duty. 

21. Return from leave.—(1) An employee on 
leave shall not return to duty before the expiry of 
the period of leave granted to him unless he is per¬ 
mitted to do so by the authority which granted him 
leave. 

(2) Notwithstanding anything contained in sub¬ 
regulation (1) an employee on leave preparatory to 
retirement shall be precluded from returning to duty 
save with the consent of the authority competent to 
appoint him in the post from which he preceded on 
leave preparatory to retirement. 

(3) An employee who has taken leave on medical 
certificate may not return to duty until he has pro¬ 
duced a medical certificate of fitness from a Port Trust 
Medical Officer. 

22. (a) An employee returning from leave is not 
entitled, in the absence of specific orders to that effect, 
to resume as a matter of course the post which he 
held before going on leave. 

(b) Such employee shall report his return to duty 
to the authority which granted him leave or to the 
authority, if any which the authority which granted 
him leave may nominate for this purpose and await 
orders.- 

23. Absence after expiry of leave.—(1) Unless the 
authority competent to grant leave extends the leave, 
an employee who remains absent after the end of 
leave is entitled to no leave salary for the period of 
such absence and that period shall be debited against 
his leave account as though it were half pay leave, 
to the extent such leave is due, the period in excess 
of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of 
leave renders an employee liable to disciplinary action. 

CHAPTER IV 

KINDS OF LEAVE DUE AND ADMISSIBLE 

24. Earned Leave.—(1) (a) The leave account of 
an employee shall be credited with earned leave in 
advance, in two instalments of 15 days each on the 
first day of, January and July of every calender year. 

(b) The leave at the credit of an employee at the 
close of the previous half year shall be carried forward 
to the next half year, subject to the condition that the 
leave so carried forward plus the credit for the half 
year do not exceed the maximum limit of 180 days. 

(c) (i) Where an employee not in permanent em¬ 
ploy is appointed without interruption of service sub¬ 
stantively to a permanent post, his leave account shall 
be credited with the earned leave which would have 
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been admissible if his previous duty had been render¬ 
ed as an employee in permanent employ diminished 
by any earned leave already taken, 

(c) (ii) Where an employee had availed himself 
of leave on half pay or extraordinary leave since the 
dale of permanent appointment, such leave may sub¬ 
ject to the provisions of regulation 3, be converted 
into earned leave to the extent it is due and admissible 
as a re.sult of recasting of his leave account. 

Note.—The provisions of this sub-regulation shall 
apply to employee whose first year of service or any 
part thereof in temporary capacity was rendered before 
the introduction of these regulations whe.n rale of 
earning such leave used to be one-twenty second of 
the period spent on duty in respect of the first year 
of his service. 

(d) A period spent in foreign service shall count 
as duly for purposes of this regulation, if contribution 
towards leave salary is paid on account of such period. 

(2) Subject to the provisions of regulations 5 and 
32 and sub-regulation (1) and (3) of this regulation, 
the maximum earned leave that may he granted at a 
time shall be 120 days. 

(3) Earned leave may be granted to an employee 
holding a Class I or Class II post for a period ex¬ 
ceeding 120 days, but not exceeding 180 days, if the 
entire leave so granted or any portion thereof is spent 
outside India. Bangladesh, Bhutan, Burmab, Sri 
Lanka, Nepal and Pakistan. 

Provided that where earned leave for a period ex¬ 
ceeding 120 days is granted under this sub-regulation 
the period of such leave spent in India shall not in 
the aggregate exceed the aforesaid limit. 

25. Calculation of earned leave.—Earned leave 
shall be credited to the leave account of an 
employee at the rate of 2-1 [2 days for each completed 
calendar month of service which he is likely to render 
in a half year of the calendar year in which he is 
appointed or comes under these regulations. 

(2) fa) The credit for the half year in which an 
employee is due to retire or resign from the service 
shall be afforded only at the rate of 2-112 days per 
completed calendar month upto the date of retirement 
or resignation. 

fb) When an employee is removed or dismissed 
from service or dies while in service, credit of earned 
leave shall be allow'ed at the rate of 2-112 days per 
completed calendar month upto the end of the calendar 
month in which he is removed or dismissed from 
service or dies while in service. 

f3) If an employee has availed of extra ordinary 
leave andjor some period of absence has been treated 
as dies non in a half year, the credit to be afforded 
to his leave account at the commencement of the next 
half year shall be reduced by lllOth of the period ot 
such leave andjor dies-non subject to a maximum of 
15 days. 

(4) When an employee ceases to be in service in 
the course of a half year due to retirement, resignation 


or death or any other cause, the quantum of earnec 
leave to be credited to his leave account under sub 
regulation (2) shall be reduced by IjlOth of the periot 
of extraordinary leave availed of by him andjor some 
period of absence which has been treated as dies-noi 
between the commencement of that half year and tin 
date on which he ceases to be in service. 

(5) While affording credit of earned leave, fraction: 
of a day shall be rounded off to the nearest day. 

26. Half pay leave.—(1) (a) An employee shall be 
entitled to half pay leave of 20 days in respect of eaef 
completed year of service. 

(b) The leave due under clause (1) may be 
granted on medical cerdficate or on private affairs. 

Provided that in the case of an employee not ir 
permanent employ, no half day leave may be granted 
unless the authority competent to grant leave has 
reason to believe that the employee will return, to 
duty on its expiry except in the case of an employee 
who has been declared completely and permanently 
incapacitated for further service by a Port Trust 
Medical Officer and an employee to whom sub-regu¬ 
lation (2) of regulation 32 applies and who has been 
granted leave preparatory to final cessation of duties. 

(2) If an employee is on leave on the day on 
which he completes a year of service, he shall be 
entitled to half pay leave without having to return to 
duty. 

27. Commuted leave.—(1) Commuted leave not 
exceeding half the amount of half pay leave due may 
be granted on medical certificate to an employee, 
subject to the following conditions : 

(a) the authority competent to grant leave is 
satisfied that there is reasonable prospect of the 
employee returning to duty on its expiry; 

fb) the total dirration of earned leave and com¬ 
muted leave taken in conjunction shall not exceed 
240 days; 

(c) mmnmted leave during the entire service shall 
be liniited to 240 days; 

fd) when commuted leave is uranted, twice the 
amount of such leave shall be debited against the 
half pav leave due; 

(e) the authority competent to grant leave obtains 
an undertaking from the employee that in th event 
of his resignation or retiring voluntarilv from .ser ice, 
he shall refund the difference between the leave sala¬ 
ry drawn during commuted leave and that admissi¬ 
ble dutring half pay leave. 

f2) Where an employee who ha^ been granted 
commuted leave resigns from service or at his re¬ 
quest perraffted to retire voluntarilv without return¬ 
ing to dutv, the commuted leave shall be treated as 
half nav leave and the difference between the leave 
sal. ry in respect of commuted leave and half pay 
leave shall be recovered. 

Provided that no recovery shall be made if the 
retirement is by reason of ill-health incapacitating 
^be employee for further service or in the event of 
his death. 
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ite :- -Commuted leave may be granted at the 
request of the employee even when earned 
leave is due to him. 

28. Leave not due.—(1) Save in the case of leave 
?paratory to retirement, leave not due may be 
lilted to an employee in permanent employ sub- 
t lo the following conditions : 

fat the authority competent to grant leave is 
satisfied that there is reasonable prospect 
of the employee returning to duty on its 
expiry; 

(b) leave not due shall be limited to the half 
pay leave he is likely to earn thereafter ; 

fc) leave not due during the entire service 
shall be limited to a maximum of 360 
days, out of which not more than 90 days 
at a time and 180 days in all may be grant¬ 
ed otherwise than on medical certificate ; 

(d) leave not due shall be debited against the 
half pay leave the employee may earn 
subsequently; 

(c) the authprity competent to grant leave ob¬ 
tains an undertaking from the employee 
that in the event of the resigning or retir¬ 
ing voluntarily from service, he shall refund 
the leave salary paid to him. 

2. fa) Where an employee who has been granted 
ive not due resigns from service or^ at his request, 
permitted to retire voluntarily without returning 
■ duty, the leave not due shall be cancelled, his 
signation or retirement taking effect from the date 
1 which such leave had commenced and the leave 
lary shall be recovered. 

fb) Where an employee, who having availed him- 
df of leave not due, returns to duty but resigns or 
itires from service before he has earned such leave 
i shall be liable to refund the leave salary to the 
(tent the leave has not been earned subsec(uenfly ; 

Provided that no leave salary shall be recovered 
nder clause fa) or clause fb) if the retirement is 
y reason of ill-health incapacitating the employee 
>T further service or in the event of his death. 

iote :—An employee not in permanent employ, 

, shall not be entitled to any “leave not due”. 

29. Extraordinary leave.—(1) Extraordinary 
:ave may be granted to an employee whether in 
ermanent employee or not in special circumstances— 

fa) when no other leave is admissible; 

fb) when other leave is admissible, but the ’ 
employee applies in writing for the grant 
of extraordinary leave. 

(2) Unless the Chairman in view of the excep- 
ional circumstances of the case otherwise deter- 
lines. no employee^ who is not in permanent employ 
'■-•'I’ be nranted c'-^’-pordinary leave on any one 
ccasion in excess of the fallowing limits— 

f a) three months; 

fb) six months, where the employee has coih- 
pleted three years’ contimrous service on 
552 GljSS—3 


the date of expiry of leave of the kind due 
and admissible under these regulations, in¬ 
cluding three months extraordinary leave 
under clause (a) and his request for such 
leave is supported by a medical certificate 
as required by these regulations; 

(c) twelve months, where the employee who 
has completed one year’s continunous ser¬ 
vice is undergoing treatment for cancer, or 
for mental illness in an institution recog¬ 
nised for the treatment of such disease or 
from a specialist in such disease; 

(d) eighteen months, where the employee who 
has completed one year’s continuous service 
is undergoing treatment for— 

(i) pulmonary tuberculosis or pleurisy of 
tubercular origin, in a recognised sana¬ 
torium; 

Note The concession of extraordinary leave upto 
eighteen months shall be admissible also 
to an employee suffering from pulmonary 
tuberculosis or pleurisy of tubercular origin 
who receives treatment at his residence 
under a qualified tuberculosis specialist and 
produces a certificate signed by that specia¬ 
list to the effect that he is under his 
treatment and that he has resnonsiblc 
chances of recovery on the expiry of the 
leave recommended. 

fii) tuberculosis of any other part of the 
body by a qualified tuberculosis specia¬ 
list; or 

(iii) leprosy in a recognised leprosv institu¬ 
tion or by a qualified specialist in lep¬ 
rosy. 

(e) twenty-four months, where the leave is re- 
ouired for the purpose of prosecuting hiaher 
technical or professional studies which in 
the option of the Chairman, is of value to 
the Port Trust, provided the employee con¬ 
cerned has completed three years’ conti¬ 
nuous service on the date of expiry of leave 
of the kind due and admissible under these 
regulations, including three months extra¬ 
ordinary leave under clause (a). 

(3) (a) Where an employee is granted extraordi¬ 
nary leave in relaxation of the poavisions contained 
in clause (e) of sub-regulation (2), he shall be re- 
ouired to execute a bond undertaking to refund to 
the Board the actual amount of expenditure incurred 
by the Board during such leave plus that incurred by 
anv other agency with interest thereon in the event 
of his not returning to duty on the expiry of such 
leave or quitting the service before a period of 3 
years after return to duty. 

(b) The bond shall be supported by suieties from 
two permanent emplovees having a status compara¬ 
ble to or higher than tlm of the employee. 

(4) Two ^lls of extraordinary leave, if interr 
vened bv any other kind of leave, shall be treated as 
one continuous st?ell of extraordinan/ leave for the 
purposes of sub-regulations (2). 
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(5) The authority competent to grant leave may 
commute retrospectively periods of absence withoirt 
leave into extraordinary leave. 

30. CA) Persons re-employed after retirement.— 
In the case of a person re-employed after retirement, 
the provisions of these regulations shall apply as if 
he had entered service of the Board for the first time 
on the date of his re-employment. 

(B) A probationer, a person on probation and an 
apprentice. 

(1) (a) A probationer shall be entitled to leave 
under these regulations as if he had his post subs¬ 
tantively otherwise than on probation. 

(b) If. for any reason, it is proposed to terminate 
the services of a probationer, any leave which may 
be granted to him shall not extend— 

(i) beyond the date on which the probationary 
period as alreadv sanctioned or extended 
expires, or 

(iit beyond any earlier date on which his ser¬ 
vices are terminated by the orders of an 
authority competent to appoint him. 

(2) A person appointed a post on probation 
shall be entitled to leave under these regulations as 
a temporary or a permanent '.-iniployce according as 
his appointment is against temporary or a permanent 
post. 

Prov’ded that where such person already holds a 
lien on a permanent post beforf? such appointment, 
he shall be entitled to leave under these regulations 
as a permanent ernpl 05 'ee of the Board. 

(3) 'Nn .apprentice shall be entitled to— 

fa) Leave, on medical certificate, on leave 
salary equivalent to half pay for a period 
not exceeding one month in any year of 
apprenticeship; 

''b) extraordinary leave under regulation 29. 

31. leave preparatory to retirement.—An emp¬ 
loyee may be permitted by the competent authority 
to take leave preparatory to retirement to the extent 
of earned leave due not exceeding 120 or 180 days 
as the case may be. as prescr'bed'^in regulation 24. 
together with half pav leave due subiect to the con¬ 
dition that such leave extends npto and includes the 
day pTeoeding the date of retirement. 

Note :—(1) The leave granted as leave preparatory 
to retirement shall not include extraordi¬ 
nary leave. 

(2) The term “Retirement” includes— 

(a) Retirement on superannuation. 

(b) Pre-mature|Voluntary retirement, and 

(c) Compulsory retirement as a measure 

of punishment. 

32. Leave beyond tb’ date of retirement or quitt¬ 
ing of service ; 


(1) Except as provided in sub-regulations (2) 
(10), no leave shall be granted to an employee I 
yond— 

(a) the date of his retirement or 

(b) tlie date of his final cessation of duties. 

fc) the date on which he retires by givii 
notice to the appointing authority, or he 
retired by the appointing authority b 
giving him notice, or pay and allow anc 
in lieu of such notice, in accordance vvi 
the terms and conditions of his service, i 

(d) the date of his resignation from service 

(2) (a) class I, class II or class III employee a 
pointed to the service of the Board prior to 1 
August 1952 after he attains the age of 58 pr 

(b) a class IV employee appointed to the servii 
of the Board prior to 31st October 1972 after 1 
attains the age of 60 years. 

(c) may be granted such leave to which he mr 
be otherwise entitled to the extent of earned leax 
due not exceeding 120 or 180 days as the case ras 
be, as prescribed in regulations 24 together with ha 
pay leave dire subject to the condition that the tot; 
leave period does not exceed 28 months. 

(3) When an employee (other than an employr 
to xvhom sub-regulation (2) applies who had bee 
prevented from applying for leave preparatory t 
retirement by reason of having been under susper 
sion, is reinstated within 120 or 180 days, as tl 
case may be, preceding the date of retirement an 
in whose case the authority competent to ordt 
reinstatement holds that the suspension was whol 
unjustiiii^. he shall be allowed to avail himself c 
suclr leave as he was prevented from applying fc 
subject to a maximum of 120 or 180 days, as th 
case may be, as prescribed in regulation 24. 

(4) Where an employee (other than an em 
ployee to whom sub-regulation (2) applies) wh 
retired from service while under suspension, w£ 
prevented from applying for leave preparatory t 
retirement on account of having been under sus 
pension and in whose case the authority competer 
to order re-instatement holds that the suspensio 
was wholly unjustified he shall be allowed to ava 
liimself of leave at his credit subject to a maximui 
of 120 or 180 days, as the case may be, as pre; 
cribed in regulation 24. after the termination c 
proceedings as if it had been refused as afore 
said. 

(5) Where the service of an employee has bee 

extended in the interest of the Board beyond th 
date of his compulsory retirement, be may b 
granted earned leave subject to a maximum c 
120 or 180 days, as the case may be as prescribe 
in regulation 24, as follows :— ' 

(i) during the period of extension, any earne 
leave due in respect of the period of such extensio 
and to the extent necessary, the earned leave whic 
could have been granted to him under sub-regula 
tion (2) and (3) had he retired on the date o 
compulsory retirement; 
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(ii) After the expiry of the period of exten- 
ion— 

(a) the earned leave which could have been 
granted to him under sub-regulations (2) 
and (3) had he retired on the date of 
compulsory retirement diminished by the 
amount of such leave availed of during 
the period of extension; and 

(b) any leave earned during the period of 
extensions as has been formally applied 
for as preparatory to final cessation of 
his duties in sufficient time during the 
extension and refused to him on account 
of the exigencies of the public Service. 

(6) Where the services cf an employee not in 
lermanent employ is terminated by notice, or by 
aymant of pay and allowances in lieu of notice, or 
therwise in accordance with the terms and condi- 
ions of his appointment, he may be granted earned 
;ave to his credit, subject to a maximum of 120 
(ays, even though such leave extends beyond the 
:ate on which he ceases to be in service. If the 
mployee himself resigns or quits service, he may be 
ranted earned leave to the extent of half of such 
3 av’e to his credit«subject to a ma.'cimum of 60 days ; 

Provided .that the leave so granted to such emplo- 
'ee, ether than an employee re-employed after the 
late of retirement, does not extend beyond the date 
if his retirement. 

33. Leave salary.—(1) Except as provided in sub-, 
egulaticns (5) and (6), an employee on earned 
eave is entitled to leave salary equal to the pay 
Irawn immediately before proceeding on earned 
eave. 

(2) Ar, employee on half pay leave or leave not 
lue is entitled to leave salary equal to half the 
imount specified in siUb-regulafion (1). 

(3) An employee on commuted leave is entitled 
0 leave salary equal to the amount admissible under 
;ub-regulation (1). 

(4) An employee on extraordinary leave is not 
miitled to any leave salary. 

Note : An employee while on leave shall be entitled 
to such allowances as are admissible under 
the regulations governing the allowance 
payable to Various categories of emplo¬ 
yees of the Board. 

(5) If an employee who is permitted during 
eave, whether as preparatory to retirement or pre¬ 
paratory to final cessation of service oi otherwise, 

0 take up outside employment including the setting 
ip of a private professional practice as Accountant, 
i:!onsul'tant or Legal or Medical Practitioner, whe- 
her in a Government Department or local autho- 
ity Oi under a private employer, his leave salary 
f otherwise admissible shall be restricted to the 
imount of leave salary admissible while on half 
pay leave. 

(6) (a) An employee who is granted leave 
jeyond (the date of retirement) or quilting of 


service, as the case may be, as provided in regula¬ 
tion 32, shall be entitled for the period beyond 
(the date of retirement) or quitting of service to 
leave salary as admissible under this regulation, 
reduced by the amount of pension, and pension 
equivalent of other retirement benefits. 

The reduction as indicated above will not how¬ 
ever apply to a class IV employee appointed prior 
to' 1-8-1952 who is granted leave beyond the date 
of retirement i.e. on reaching the age of 60 years. 

(b) Where an employee is re-employed during 
his leave beyond (the date of retirement) or quilting 
of service, as the case may be, the leave salary 
shall be restricted to the amount of leave salary 
admissible reduced by the amount of pension and 
pension equivalept of other retirernpnt benefits. 

Provided that it shall be open to the employee 
not to avad himself of the leave but to avail him¬ 
self of fuU pension. 

(c) It during such re-employment he is granted 
leave earned by him dmitig the period of re¬ 
employment, the leave salary .shall be based on the 
pay drawn by him exclusive of the pension and 
pension equivalent of other retirement benefits. 

(7) (a) If, in the case of an employee who 
retires or resigns from the service, the leave salary 
availed of is more than the credit so due to him, 
necessary adjustment shall be made in respect of 
leave salary, if any, overdrawn. 

(b) Where the quantum of earned leave already 
availed of by an employee who is dismissed or 
removed from service or who dies while in service 
is in excess of the leave credited under clause (b) 
of sub-regulation (2) of regulation 25, the over¬ 
payment of leave salary shall be recovered in such 
cases. 

34. Employees governed by Factories Act, 
1948.—(1) In the case of an employee who is 
“Worker” within the definition of that word as 
contained in the Factories Act, 1948, and who is 
refused leave after the earned leave at his credit 
has reached the maximum limit of 180 days pres¬ 
cribed in regulation 24 or the earned leave at his 
credit reaches such limit while the orders refusing 
him leave are effective, further credit of earned 
leave shall be permitted, at the rate oi 2^ days per 
completed calendar month, from the proposed date 
of the commencement of the refused leave until 
the orders refusing him leave shall cease to have 
effect. 

(2) If the services of an employee who is a 
‘worker' within the definition of that word as con¬ 
tained in the Factories Act, 1948, are terminated 
for a reason other than his superannuation, before 
he has taken the entire leave earned in respect of 
his service in the factory establishment or if, having 
applied for and having not been granted such 
leave, such employee quits his employment before 
he has taken the leave, he shall be paid an amount 
equal to the leave salary and service allowances 
which he would have received and be availed himself 
of the unavailed of leave from the date following 



20 


[Part II~Sec. 3 (i); 


the gazette of INDIA EXTRAORDINARY 


availed of and the period of leave for whi< 
the cash equivalent is drawn. 


that on which services are terminated or he quits 
his employment. 

(3) (a) When an employes is transferred from 
an establishment, to whicli, the Factories Act, 
1948, applies, to some other establishment to which 
that Act does not apply, he shaU be allowed to 
carry forward the balance of earned leave at his 
creait on the date of such transfer, subject to the 
condition that the leave so carried forward shall 
be consumed before the further earned leave for 
service on the other establishment is availed of. 

(b) When an employee is transferred from an 
establishment to which the Factories Act, 1948, 
does not apply to some other establishment to 
which that Act apphes, he shall be allowed to carry 
forv/ard tite earned leave at his credit, subject to 
the condition that such leave shall be utilised only 
after the further earned leave for service on the 
factory establishment has been exhausted. 

35. Advance payment of leave salary.—(A) A 
Class IV employee who proceeds on leave may be 
paid his leave salary for the entire leave period 
plus the allowances appropriate thereto subject to 
the follC'Wing conditions ;— 

(ij No advance payment of leave salary’ may 
be made unless the application for such 
payment is made by tite employee not 
less than two weeks prior to the commence¬ 
ment of the leave. 

(ii) No employee who has served for less than 
thiee years under the Board will be eligible 
for the payment. 

(iii) If the employee to whom the advance pay¬ 

ment of leave salary is made is unable to 
proceed on leave for any reason, he will 
have to refund the money. Othenvise he 
shall not be allowed to cancel his leave 
and resume duties by the competent 

authority. 

(B Encashment of earned leave.—^For the earned 
leave not availed of by an employee of the Trustees, 
cash equivalent of leave salary which would have 
been payable had the earned leave been availed of 
may be drawn to the extent and subject to the con¬ 
ditions as indicated below 

(i) Cash equivalent of leave salary' will not be 
allowed to be drawn in respect of any 
leave other than the earned leave. 

(ii) Cash equivalent shall not be allowed to be 
drawn more than once a year nor for any 
period of earned leave at a time exceeding 
50% of the earned leave standing at the 
credit of the leave account of an employee 
on the date on which he proceeds on ear¬ 
ned leave of 7 days or more. 

(iii) No employee shall be allowed to draw the 
cash equivalent of leave salary unless he 
also proceeds on earned leave of 7 days 
or more. 

(iv) The leave account of the employees wiQ 
be debited with the total of the leave 


(v) The cash equivalent of leave salary sh: 
not count as emoluments for any purpo; 

(vi) The cash equivalent of leave salary sh; 
be allowed to be drawn before the cmpl 
yee concerned proceeds on earned lea' 
of 7 days or more as mentioned in Clau 
(iii) above. 

(C) Encashment of unutilised earned leave at t 
time of retirement on superannuation.— Au empl 
yee may be paid cash cquivalesit of leave salary 
respect of the period of earned leave at his crer 
on the date of his retirement on superannuation. 

This conecs^on shall be subject to the followi 
condition ;— 

(i) The payment of cash equivalent of lea 

salary shall be hmited to a miximurn of 1 
days of earned leave. 

(ii) The cash equivalent of leave salary tnus a 
missible shall become payable on retireme 
on superannuation and shall be paid in o 
lump-sum as a one time settlement. 

(iii) The cash payment under this( sub-regulatk 
shall subject to (iv) below^, be equal to lea 
salary as admissible for earned leave a 
dearness allowance admisible on tliat lea 
salary at the rates in force on the date 
retirement but shall not include Compens 
tory (City) Allowance andjor House Re 
Allowance. 

(iv) From the cash amiount worked out in acet 
dance with (iii) above, no permision a 
pensionary equivalent of other retireme 
benefits for the period for which cash eqi 
valent is payable, shall be deducted. 

(v) The authority competent to grant leave sh 

have also the authority to issue ordt 
granting cash equivalent of earned leave 
credit on the date of retirement. 

(vi) The orders regarding encashment of unu 
lised earned leave on the date of retii 
ment will not be applicable to cases of p« 
maturelvoluntary retirement as also to p 
sons who are compulsorily retired as 
measure of punishment under the discipi 
nary regulations. 

(vii) An employee elraady on leave preparatc 
to retirement, who has been allowed to 
turn to duty, shall also be entitled to 1 
benefit of encashment of unutilised earn 
leave on the date of retirement. 

(viii) The concession of encashment of earned lej 
on the date of retirement shall also be t 
missible to an employee who attained I 
age of superannuation and has been grant 
extension of service after that date. 

(rx) The concession cf encashment of earn 
leave under this sub-regulation shall not £ 
ply to an employee who joined the Boar 



[^II—*3^ 3 (i)] 


■ '({Ra' wra; ^mraRor 


21 


service before 1-8-1952 and who is entitled, 
to post-superannuation leave that is leave 
beyond the date of retirement as admissible 
under Regulation 32. He may however be 
given the option of availing of this conces¬ 
sion at the lime ot" retirement in which case 
he will have to forego the post-superannua¬ 
tion leave to which he would otherwise be 
'entitled. 

(D) Cash equivalent of leave salary in case of death 
while in service.—In case of employee dies while in 
service, the Cash equivalent of the leave salary that 
the deceased employee would have got had he gone on 
earned leave that would have been due and admissi¬ 
ble to him but for the death on the date immcdiatly 
following the death and in any case, not exceeding 
leave salary for 120 days, shall be paid to his family 
subject to reduction on account of pension equivalent 
of death-cum-retirement gratuity. 

Note; — In addition to the cash equivalent of leave 
salary admissible under this regulation, the 
family of the deceased employee shall also 
be entitled to payment of dearness allow¬ 
ance appropriate to the leave salary. 

CHAPTER V 

SPECIAL laNDS OF LEAVE 

36. Maternity leave .—(1) A female employee may 
be granted MATERNITY leave by an authority com-' 
petent to grant leave for a period which may extend 
to the end of three months from the date of its com¬ 
mencement or to the end of six weeks from the date 
of confinement, whichever is earlier. During such 
period, she shall be paid leave salary equal to the pay 
drawn immediately before proceeding on leave. 

(2) Maternity leave may also be granted in the case 
of miscarriage, including abortion, subject to the con¬ 
dition that ;— 

(a) the leave does not exceed six weeks; and 

fb) the application for the leave is supported by 
a medical certificate as laid down in regula¬ 
tion 16. 

(3) Maternity leave may be combined with leave 
of any other kind, but any leave applied for in conti¬ 
nuation of the former may be granted only if the re- 
qest is supported by a medical certificate. 

(4) Leave in continuation of maternity leave may 
'also be granted in case of illness of a new-born baby, 
subject to the female employee producing a medical 
certificate, signed or countersigned by a Port Trust 
Medical Officer to the effect that the condition of the 
ailing baby warrants the mother’s personal attention 
and her presence by the baby’s side is absolutely 
necessary. 

37. S^Jedal disability leave for injury intentionally 
inflicted.—(1) The authority competent to grant leave 
may grant special disability leave to an employee 
(whether permanent or temporary) who is disabled by 
injury intentionally inflicted or caused by any person 
other than the employee himself, in or in consequence 
of, the due oerformance of his official duties or in con¬ 
sequence of his official position. 


(2) Such seave shall not be granted unless the dis- 
abilily manifested itself within three months of the 
occurrence to which it is attributed and the person 
disabled acted with due promptitude in bringing it to 
notice: 

Provided that the author! sy competent to grant leave 
may, if it is satisfied as to the cause of the disability, 
permit leave to be granted in cases where the disability 
manifested itself inore than three months after the 
occurrence of its cause. 

(3) The period of lea%e granted shall be such as is 
certified by the Chief Medical Officer of the Board 
and shall in no case exceed 24 months. 

(4) Special disability leave may be combined with 
leave of any other kind. 

(5) Sepecial disability leave may be granted more 
than once if tl^e disability is aggravated or reproduced 
in similar circumstances at a later date, but not more 
than 24 months'of such leave shall be granted in con¬ 
sequence of any one disability. 

(6) Special disability leave shall be counted as duly 
in calculating s(ervicc for pension and shall not, ex¬ 
cept the leave granted under the proviso to clause (b) 
of sub-regulation (7). be debited against the leave 
account. 

(7) Leave salary during such leave shall :— 

(a) for the first 120 days of any period of such 

leave, including a period of such leave 
granted under sub-regulation (5). be equal 
to leave salar. while on earned leave; and 

(b) for the remaining period of any such leave, 

be equal to leave salary, during half pay 
leave : 

Provided that an employee may, at his option be 
allowed leave splary as in clause (a), for period not 
exceeding another 120 days, and in that event the 
period of such leave shall be debited to his half pay 
leave account. 

(8) The case of an employee to whom the Work¬ 
men’s Compensation Act, 1923, applies shall be 
dealt with in accordance with either by these regula¬ 
tions or the provisions of that Act, whichever mav be 
more advantageous to him. 

38. Special disiabiiity leave for accidental injury.— 
(1) The provisions of regulation 37 shall apply also to 
an employee, whether permanent or temporary, who 
is disabled by injury accidentally incurred in, or in 
consequence of, the due performance of his official 
duities, or by illness incurred in the performance of 
any particular duty, which has the effect of increas¬ 
ing his liability to illness or injury beyond the ordi¬ 
nary risk attaching to the post which he holds. 

(2) The grant of special disability leave in such 
case shall be subject to the further conditions :— 

(i) That the disability, if due to disease, .must 
be certified by the Chief Medical Officer of 
the Board to be directly due to the perfor¬ 
mance of the particular duty; and 
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(iij that the disability inusf be in the opinion of (5) An eniployee on quarantine leave shall be treat- 

the authority competent to sanction leave, ed as on duty. No substitute shall be appointed while 
exceptional in character; and he is on such leave. 


(iii) that the period of absence recommended by 
the Chief Medical Odicer of the Board maj' 
be covered in part by leave under this re¬ 
gulation and in part by any other kind of 
leave and that the amount of special dis¬ 
ability leave granted on leave salary equal 
to that admissible on earned leave shall not 
e.vceed 120 days. 

39. Quarantine leave.—(llViTiere, in consequence 
of the presence of an infectious disease, referred to in 
Sub-regulation (2) in the family or household of an 
employee at his residence, his attendance at his office 
or place of work is considered hazardous to the health 
of other employees, such employee may be granted 
quarantine leave. 

(2) Tor the purpose of sub-regulation (1), cholerha, 
small-pox, pla^e, diphtheria, typhus fever and cere¬ 
brospinal meningitis may be considered as infectious 
diseases. Chicken-pox shall not however, be consi¬ 
dered as an infectious disease unless the Port Trust 
or Municipal or Government Medical or Health 
Officer considered that because of doubt as to the 
true nature of disease (for example, small-pox), there 
is reason for the grant of leave. 

(3) fa) Quarantine leave may be granted by the 
authority competent to grant leave on the certificate 
of a Port Trust, Municipal or Government Medical or 
Health Officer for a period not exceeding 21 days or, 
in exceptional circumstances, 30 days. 

(b) Any leave necessary in excess of this period 
shall be treated as leave due and admissible and shall 
be debitable to the leave account of the employee. 

(4) Quarantine leave, subject to the maxhnum laid 
down in sub-regulation (3), may also be granted, 
when neces^ry, in continuation of other leave. 


CHAPTER VI 
MISCEL[,ANEOUS 

40. Application of Government rules in matters 
not specifically provided for in regulations, —in any 
case or matter not specifically provided for in these 
regulations or in ^bsequent amendments thereof, the 
rulings of the Central Government in regard to the 
Central Civil Services (Leave) Rules, 1972, shall 
generally and in so far as they can be adopted to the 
Board’s requirements, be held to apply. 

41. Interpretation.—Vv'here any doubt arises as to 
the intcrepretation of these regulations, it shall be re¬ 
ferred to the Chairman, whose decision thereon shall 
be final. 

42. Power to relax.—Where the Chairman is satis¬ 
fied that the operation of any of these regulations 
causes undue hardship in any particular case, he may 
by order, for reasons to be recorded in writing, dis¬ 
pense with or relax the requiements of that regulation 
to such extent and subject to such exceptions and 
conditions as he may consider necessary for dealing 
with the case in a just and equitable manner. 

43. Repeal and savings.—(1) On the commence¬ 
ment of these regulations, every rule, regulation, re¬ 
solution or order in force immediately befor such 
commencement shall, in so fa as it provides for any 
of the matters contained in these regulations, cease 
to operate. 

(2) Notwithstanding such ceaser of operation, any 
thing done or any action taken or any leave earned 
by, or granted to, or accrued to the credit of, an em¬ 
ployee, under the old reguiations, shall be deemed to 
have been done, taken, earned, granted or accrued 
under 'the corresponding provisions of these regula¬ 
tions. 


THE FIRST SCHEDULE 
fVidc Regulation 3(l)(a)] 

Auihorities competent to grant leiO'e 

SI. No. Description of employee Authority competent to grant leave and kind of leave which it may grant 

Authority Kind of leave 


1. Heads of Depirlraent and an employee 
on pay scales the ma:iiiTium of which 
exceeds Rs. 3400. 

2 . Emplrtvee on scales of pay. the maximum 
of which exceeds Rs. 1679 but do not 
exceeds Rs. .'409. 

3. Emoloyee on pay scales the maximum 
of which do not exceeds Rs. 1679. 


Chairman 


Deputy Chairman 


Concerned Head of Department or sudh 
officerCs) not below the rank of Deputy 
to the Head of that Department at 
Calcutta and not below the rank of 1 
Manager at Haldia as may from time to ( 
time be nominated by the Chairman/Dyi 1 
Chairman. J 


EaneJ leave. Half- pay leave, Commuted 
, leave. Leave not due. Extraordinary 
y leave. Leave preparatory to retirement, 
i Post-superannuation leave. Maternity 
I leave. Special Disability leave, Quarantine 
‘ Leave. 
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I. A. No. 
Grant No, 


F O R M — I 
- (\’ide Regulation 12) 
CALCUTTA PORT TRUST 
LEA VI? APPLICATION 


Code 

No. L lOlOO 


G. 16. 


S. R. Folio ... 

Leave A/c No. 

Dept. 

Item No. 


Name in Full. 

Date of appointment . 

Designation. 

Name of Salary Bill. 

Present Pay & Scale. Heath Certificate 

Nature of Leave. 

Period of leave. 


From. To 

Date.198 . 


Recommended 


Applicant’s signature 


Date 


198 . 


Head of nep:frtment 
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Sl ATTMl Nr OF PRl.VTOUS AVT (TO BF F1U..FD BY 

THE OEPTT:) 


PFRIOD 

NATURF OF 1) A\F 

Balance at credit 

Remarks 


.Average Pay Half A.' crags No Pay 




From To Y M 1) Y M D Y M D M D 


Report by Audit on Application for leave. 

With reference to the above application for leave for.-.months & days only- 

may be granted. 

under.. 

D.tte.198 . 


Financial Adivser & Chairman. 

Chief Accounts Officer. 
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